
Regular Board Meeting

09/08/2022 06:00 PM
819 W. Iowa Avenue, Sunnyvale, CA 94086

Zoom: https://sesd-org.zoom.us/j/91434575026?
pwd=T2lwVVRTVEt5Q01MMUh4M2g1THl6dz09
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AGENDA

Our Mission

Sunnyvale School District provides every student with a strong foundation of academic, behavioral, and
social-emotional skills to prepare them for success in a diverse, challenging, and changing world. 

 

Agenda materials are available online and in the Superintendent's Office upon request. 
Individuals requiring special accommodation should contact the Superintendent's Office at least two working
days before the meeting date.

STREAM LIVE: CLICK HERE(https://simbli.eboardsolutions.com/SU/efOCg0yvAeIZ3sKUzhbgLQ==)

1. OPENING OF MEETING BY BOARD PRESIDENT
 The Board President shall announce that a recording is being made at the direction of the

Board and that the recording may capture sounds of those attending the meeting. 

A. Roll Call

B. Flag Salute

2. APPROVAL OF AGENDA

3. STUDY SESSION (6:00-7:00 pm) 5

A. Sunnyvale School District Home to School Transportation Discussion 6

4. COMMENTS FROM THE BOARD AND SUPERINTENDENT

5. COMMENTS FROM THE SUNNYVALE EDUCATION ASSOCIATION

6. COMMENTS FROM THE CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION

7. COMMENTS FROM THE PUBLIC
 This portion of the Agenda provides an opportunity for members of the public to directly

address the Governing Board on any item of interest to the public; however, provisions of
the Brown Act Government Code 54954.2(a) and .3 preclude any action being taken on any
item not appearing on the posted agenda. Time limits allocated to public testimony are three
(3) minutes per person and twenty (20) minutes per public comments . Speakers are asked
to give their name and affiliation so that an accurate record is reflected in the minutes. 

8. PRESENTATIONS 38
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A. Summer School Programs 2022 39

9. REVIEW AND ACTION 62

A. Approval of 2021-2022 Unaudited Actuals 63

B. Approval of 2021-22 GANN Limit 233

C. Approval of Resolution #R23-07; In the Matter of Authorization to participate on the
Lower Emission School Bus Program 238

D. Approval of Addendum to Master Agreement for Architectural Services with Aedis
Architects 240

E. Approval of Supplemental Materials 242

F. Approval of Verification of Requirements for a Provisional Internship Permit for Megan E.
Szeto, Special Education Teacher, Vargas Elementary School 244

G. Approval of the Revised Governance Handbook 245

10. CONSENT AGENDA ITEMS
 Any item on the Consent Agenda is subject to review and discussion prior to being approved

by the Board. If necessary, any item(s) may be removed for separate action. The public may
address the Board regarding any item(s) on the Consent Agenda. 

Moved  __________  Seconded  __________  Board Action  __________
 

286

A. Approval of Minutes 287

B. Approval of Personnel Assignment Order 22-03 296

C. Approval of General Contractor Agreements (Elizabeth Valle Linguistic Services, Novak
Educational Consulting, Safe 2 Play, Starting Arts, Flow Translations, Santa Clara County
Office of Education, Esther B. Clark School, Rebeca Burciaga, Marco Pizarro, Eduardo
Munoz-Munoz, Solution Tree, Inc., Therapy Staff, LLC., Schoolyard Communications
Solutions, Quetzal Education Consulting, Joanne Johnson, Patricia Huerta, El Camino
Healthcare District) 308

D. Approval of Purchase of 2020 Nissan Leaf at end of Lease Term and Approval of Related
Sales Contract 312

E. Approval of 2022-23 Teacher Adjunct Duty Stipend Chart 318
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F. Approval of Resolution #R23-06; In the Matter of Board of Trustees Authority to Hold
Virtual Meetings Pursuant to AB 361 321

G. Approval of Memorandum of Understanding (MOU) between Sunnyvale School District
and Sunnyvale Education Association (SEA) Re: Bonus for Unit Members Reassigned to
Special Education and Speech Language Pathologist Positions for the 2022-2023 School
Year 324

H. Approval of Citizens' Bond Oversight Committee /Bylaws Amendment 327

I. Approval of Change Order #4 - Ellis Elementary School Modernization - Sausal
Corporation 344

11. FUTURE MEETINGS/ADJOURNMENT
 Thursday, September 22, 2022 at 6 PM

Regular Board Meeting

350
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3. STUDY SESSION (6:00-7:00 pm)
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Contact Person

Brandt Burns, Director of Facilities and Operations

Description

Background

The original draft of Senate Bill 878 (described below) and our commitment to equity together with our 
mission to continue to give our students the safest and most reliable access to instruction have inspired 
district staff to take a deep dive into Sunnyvale’s Home to School Transportation (HTST) program. 
During this process we have reviewed our current program, our policies, SB878, and our ambitions 
while attempting to employ an equity lens to this resource. The result of this process is that we will 
potentially have many more students that ‘qualify’ for busing than we will have resources for. Current 
constraints include the number of bus drivers and school bell schedules. 

Tonight we are providing the Board a comprehensive overview of our HTST program and we will invite 
the Board to begin the process of identifying criteria for access to HTST including guidance on the 
prioritization of students registering for transportation and development of transportation routes. We 
include a timeline for Board Policy and Administrative Regulation development leading to full 
implementation for August 2023.

Existing Board Policy

Sunnyvale currently has Board Policy (BP) 3540 (Transportation), 3541 (Transportation Routes and 
Services) as well Regulations 3541.2 (Transportation for Students with Disabilities) that have been 
reviewed as part of this process. There are other policies and regulations relating to transportation as 
well, but these would not impact the review or consideration of this process.  The above-mentioned BPs 
and ARs are provided for your reference.

Board Policy 3540 reads,

The Governing Board desires to provide for the safe transportation of students as necessary to 
ensure student access to the educational program, promote regular attendance and reduce 
tardiness. The extent to which the district provides for transportation services shall depend upon 
student and community needs and a continuing assessment of financial resources.

The Superintendent or designee shall recommend to the Board the most economical and 
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appropriate means of providing transportation services.
The Superintendent or designee shall develop procedures to promote safety for students traveling 
on school buses.

The Superintendent or designee shall ensure the qualifications of bus drivers and related staff 
employed by the district, provide for the maintenance and operation of district-owned school buses 
and other equipment, and ensure adequate facilities for equipment storage and maintenance.

Board Policy 3541 reads, 

Walking distances to a school or bus stop are:

Grades K- 3: three-fourths mile

Grades 4- 8: one mile

Students who reside beyond walking distance shall be eligible for transportation service to their 
school of residence.

The Superintendent or designee may authorize transportation within the minimum distance when 
special problems or hazards exist.

The Superintendent or designee shall design school routes and stops so as to limit the need for red 
light crossovers.

When applying the walking distance criteria of BP 3541 (above) to students currently enrolled, we have 
just under 2,000 students ranging from TK-8 that would qualify for HTST. These criteria, to the best of 
our knowledge, have not been employed for over 20 years.  However, it seems appropriate to revisit 
this Board Policy and the caveat in BP 3540 that reads, “The extent to which the district provides for 
transportation services shall depend upon student and community needs and a continuing assessment of 
financial resources.

Current Practice

Currently, SSD does provide transportation for students residing in Designated Safety Areas (as 
presented in our Parent-Student Handbook), although no formal board policy or regulation is on record 
identifying or defining these as “Designated Safety Areas.” The areas are as follows;
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Ellis School & Sunnyvale Middle School – On Reed Ave. east of Evelyn Ave., on Evelyn 
Ave. north of Reed Ave. to Wolfe Rd.

 

 
Sunnyvale Middle School - From N. Fair Oaks Ave. and east to Bartlett Ave., from Kifer 
Rd. north to California Ave.

 

 
 Lakewood School – South of Hwy. 101 from N. Borregas Ave. to Fair Oaks Ave. Also, for 
those who live north of Hwy. 101: between Mathilda Ave. to Fair Oaks Ave.

 

 
San Miguel School – For those who reside in the apartments on Lakeside Dr. Known as 
the Avalon Apts. east of Lawrence Expressway and south of Hwy. 101.

 

 
 Vargas & Sunnyvale Middle Schools – For those who live between Evelyn Ave. and 
Maude Ave. and between the westernmost boundary to S. Pastoria Ave. North of the 
railroad tracks.

 
 
It is common for school districts to have a registration process for access to transportation services. 
Sunnyvale School District does not have such a process for accessing transportation services. As a 
result, the number of students that participate in HTST can only be estimated in a range of 150 - 200 
students. Using data points from our current district enrollment registration, we would have an 
estimated 365 students (elementary and middle school) that live in these zones. 
 
Senate Bill 878
 
Senate Bill 878, which is currently in the Assembly, is now known as Drivers of Unaccompanied 
Minors, and has been revised down to a shell of its original intent. As revised as of August 15, this bill 
would require the State Department of Education to convene a committee that would be responsible 
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for submitting recommendations to the appropriate budget and policy committees of the Legislature. 
Our interpretation is that this revised bill would not generate the reimbursement that was originally 
envisioned, nor does it require Local Education Agencies to provide or offer busing. We will continue 
to monitor this as it moves through the legislative process.
 
State Budget 
 
The State has increased the categorical budgets for Home to School Transportation. This budget 
increase will grant districts 60% of approved transportation costs. This is for all districts regardless of 
LCFF funding status. This funding does not require districts to alter or increase their offerings. 
 
Proposed Policy and Practice
 
Our goal is to serve and provide safe and reliable HTST to as many students as we can while 
considering available resources and constraints.
 
We will propose a capped registration process that will allot a specified number of HTST seats to each 
campus. This would require the parents of students that qualify for HTST to register their students for 
this service. These caps would be set based on our ability to efficiently/effectively provide busing to 
each campus. These caps would also be impacted by the determination of the Board’s prioritization of 
students.
 
The factors that we are asking the Board to prioritize are as follows (in no particular order);

Student Safety Zone Transportation, as defined previously
Board Policy 3541 - walking distance from student residence to home school
Socio-Economically disadvantaged students
Unduplicated students
English language learners
Grade level (TK-8)
Programs of Choice

Final priority determination will allow staff to evaluate creating bus stops and revising routes to 
accommodate as many students as possible, using the Board identified criteria.
 
The proposed registration process would increase student safety. Since each student would be 
required to register, we would know precisely who and how many students we would be transporting. 
We would assign bus passes to each of the enrolled riders that they would be required to present to 
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the driver each day. This creates transparency and security for the students and drivers.
 
In closing, we are looking to the Board for direction on how to prioritize our transportation offerings for 
Home to School Transportation. We will take that information and begin to create a transportation plan 
that will ultimately include more students and provide a much safer and systematic approach.
 
Recommendations

 
Prioritize the following factors to guide staff in next steps including development of routes and allocation 
of HTST seats for each school site.

 

  

  
Student Safety Zone Transportation, as defined previously

  

  

  
Board Policy 3541 - walking distance from student residence to home school

  

  

  
Socio-Economically disadvantaged students

  

  

  
Unduplicated students
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English language learners

  

  

  
Grade level (TK-8)

  

  

  
Programs of Choice

  

 

 

 
Place a high priority on transportation of students living in Safety Zone areas. 

 

 
Create a Safety Zone to capture the Columbia Middle School students living in the Lakewood & Fairwood 
neighborhoods

 

 
Open Safety Zone transportation for CMS students residing in the neighborhood north of 101 between 
Mathilda and Fair Oaks. 
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Create an Administrative Regulation to accompany BP 3541. This AR would include language discussing 
Safety Zone transportation for students as well as language speaking to students that would qualify for 
transportation based upon their walking distances to campus. 

 

 
Include bus registration process in an Administrative Regulation

 
 
Timeline
 
September 8
Initial Board of Education Study Session and Discussion 

September 9-26
Staff additional analysis, information gathering based on Board discussion

October 6
Board of Education considers Proposed Board Policy/Administrative  Regulation as a Review and 
Discussion item

October 7 - 24
Staff makes revisions and adjustments to BPs and ARs

November 3
Board of Education approves Final Board Policy/Regulation as a Consent item
November 4
Begin implementation plan including pilot over summer school

August 2024
Full implementation for the 2023-24 school year
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Supporting Documents

 Sunnyvale SD Transportation

 Policy 3540_ Transportation

 Policy 3541_ Transportation Routes And Services

 Regulation 3541.2_ Transportation For Students With Disabilities
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OUTLINE

● CURRENT BOARD POLICY
● STUDENTS THAT QUALIFY
● CURRENT BUSING PRACTICE 
● CURRENT CAPABILITIES
● SENATE BILL 878 
● FUTURE STATE FUNDING 
● PROPOSED PLAN
● METRICS - NOW AND FUTURE
● CONCLUSION

1
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CURRENT BOARD POLICIES
BOARD POLICY 3540 - TRANSPORTATION

● SAFE TRANSPORTATION OF STUDENTS TO PROMOTE ATTENDANCE
● EXTENT DEPENDENT ON COMMUNITY NEEDS AND FINANCIAL RESOURCES

BOARD POLICY 3541 - TRANSPORTATION ROUTES AND SERVICES

● WALKING DISTANCES TO SCHOOL OR BUS STOP ARE

K-3: THREE FOURTHS OF A MILE

4-8: ONE MILE

● STUDENTS RESIDING OUTSIDE OF DISTANCES ARE ELIGIBLE

2
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STUDENTS THAT WOULD QUALIFY

 ELEMENTARY SCHOOL ( 1,018 STUDENTS)

● BISHOP - 38
● FAIRWOOD - 0
● LAKEWOOD - 169
● SAN MIGUEL - 22
● CHERRY CHASE - 232
● CUMBERLAND - 324
● ELLIS - 181
● VARGAS - 52

__ - 2:15 - RELEASE

__ - 2:30 - RELEASE

3

 MIDDLE SCHOOL ( 919 STUDENTS)

● COLUMBIA - 262
● SUNNYVALE - 657

__ - 3:10 - RELEASE

__ - 3:19 - RELEASE

* FIGURES ARE BASED ON HOME SCHOOL ELIGIBILITY
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STUDENTS THAT WOULD QUALIFY

4
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STUDENTS THAT WOULD QUALIFY

5
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CURRENT BUSING PRACTICE

DESIGNATED SAFETY AREA ROUND TRIP 
TRANSPORTATION

● 6 SAFETY ZONE AREAS
● 150-200  STUDENTS PARTICIPATE
● 365 STUDENTS QUALIFY

6
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CURRENT CAPABILITIES

DRIVERS

DENISE WALKER (15 YEARS)

NIKKI MCGUIRE (16 YEARS)

BARBARA FOSTER (14 YEARS)

LIDIA GONZALEZ (3 YEARS)

7

BUSES

4 COMPRESSED NATURAL GAS  

TK-3 - 78  STUDENTS

4-8 - 52 STUDENTS

4 ELECTRIC

TK - 3 - 78 STUDENTS

4-8 - 52 STUDENTS

BELL SCHEDULES

4 ELEMENTARY SCHOOL 2:15
4 ELEMENTARY SCHOOLS 2:30

SMS 3:10
CMS 3:19
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SENATE BILL 878

OVERVIEW

● CURRENTLY IN THE ASSEMBLY AND IS A SHELL OF THE ORIGINAL INTENT
● WOULD HAVE AUTHORIZED A BOARD TO OFFER TRANSPORTATION SERVICES 

TO STUDENTS
● WOULD HAVE AUTHORIZED A BOARD TO RECEIVE  STATE REIMBURSEMENT  
● WOULD NOT SUPERCEDE FEDERAL/STATE REQUIREMENTS

- (INDIVIDUALS WITH DISABILITIES EDUCATION ACT OR MCKINNEY-VENTO      
HOMELESS ASSISTANCE ACT)

● EXPECTATION WAS THAT LOW-INCOME STUDENTS AND TK-6 STUDENTS ARE 
PRIORITIZED

8
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FUTURE STATE FUNDING

OVERVIEW

● UNPRECEDENTED INCREASE TO HOME TO SCHOOL TRANSPORTATION ($660M)
● ALL DISTRICTS STAND TO RECEIVE 60% OF TRANSPORTATION EXPENSE
● CURRENTLY SSD WOULD STAND TO RECEIVE AN EST. $440K
● DOES NOT REQUIRE ANY INCREASE IN SERVICE
● ANY QUALIFYING EXPENSE WOULD BE REIMBURSABLE 

9
22



PROPOSED PLAN

REGISTRATION 

● SET UP BY CAMPUS
● SET A MAX RIDERSHIP NUMBER
● ESTABLISH A WAITLIST

SECURITY 

● BUS PASSES W/ PHOTO ID
● STOP INFORMATION 

10

ADDITIONAL DRIVER

● OPEN BUS DRIVER POSITION 
● EXPANDED OFFERING
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PROPOSED PLAN

CAMPUS REGISTRATION LIMITS

BISHOP - 39
ELLIS - 78
LAKEWOOD - 78
SAN MIGUEL - 39
VARGAS - 78

11

COLUMBIA - 104
SUNNYVALE - 104
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METRICS

12
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METRICS

13
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CONCLUSION

OUR TEAM

THIS PROCESS

OUR COMMITMENT

WHAT WE WOULD LIKE THE BOARD TO DETERMINE

● REGISTRATION PRIORITY

 (SAFETY ZONE AREAS. WALKING DISTANCE, GRADE LEVEL, 
SOCIO-ECONOMIC FACTORS, ENGLISH LANGUAGE LEARNERS)

 

14
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Board Policy Manual 
Sunnyvale School District 

Policy 3540: Transportation Status: ADOPTED 

Original Adopted Date: 03/05/1998  

 

The Governing Board desires to provide for the safe transportation of students as necessary to ensure student 

access to the educational program, promote regular attendance and reduce tardiness. The extent to which the 

district provides for transportation services shall depend upon student and community needs and a continuing 

assessment of financial resources. 

(cf. 3100 - Budget) 

(cf. 3250 - Transportation Fees) 

(cf. 3541 - Transportation Routes and Services) 

(cf. 3541.1 - Transportation for School-Related Trips) 

(cf. 3541.2 - Transportation for Students with Disabilities) 

(cf. 5116.1 - Intradistrict Open Enrollment) 

(cf. 5117.1 - Interdistrict Attendance Agreements) 

(cf. 5117.2 - Alternative Interdistrict Attendance Program) 

The Superintendent or designee shall recommend to the Board the most economical and appropriate means of 

providing transportation services. 

The Superintendent or designee shall develop procedures to promote safety for students traveling on school buses. 

(cf. 3543 - Transportation Safety and Emergencies) 

(cf. 5131.1 - Bus Conduct) 

The Superintendent or designee shall ensure the qualifications of bus drivers and related staff employed by the 

district, provide for the maintenance and operation of district-owned school buses and other equipment, and ensure 

adequate facilities for equipment storage and maintenance. 

(cf. 3542 - School Bus Drivers) 

 

Policy Reference Disclaimer: 

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for the board to enact 

this policy. Instead, they are provided as additional resources for those interested in the subject matter of the policy.  

State Description 
13 CCR 2025 Retrofitting of diesel school buses 

5 CCR 14100-14103 Use of school buses and school pupil activity buses 

5 CCR 15240-15343 Allowances for student transportation 

5 CCR 15253-15272 District records related to transportation 

Ed. Code 35330 Field trips and excursions; student fees 
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Ed. Code 35350 Authority to transport pupils 

Ed. Code 39800 Powers of governing board to provide transportation to and from 

school 

Ed. Code 39800-39860 Transportation 

Ed. Code 39801 Contract with County Superintendent of Schools to provide 

transportation 

Ed. Code 39802-39803 Bids and contracts for transportation services 

Ed. Code 39806 Payments to parents in lieu of transportation 

Ed. Code 39807 Food and lodging payments in lieu of transportation 

Ed. Code 39807.5 Payment of transportation costs by parents 

Ed. Code 39808 Transportation for private school students 

Ed. Code 41850-41854 Allowances for transportation 

Ed. Code 41860-41862 Supplemental allowances for transportation 

Ed. Code 45125.1 Criminal records summary; employees of contracting entity 

Ed. Code 52311 Regional occupational centers, transportation 

Gov. Code 3540-3549.3 Educational Employment Relations Act 

Pen. Code 637.7 Electronic tracking devices 

Veh. Code 2807 School bus inspection 

Management Resources Description 
Court Decision Arcadia Unified School District et. al. v. State Department of 

Education, 2 Cal. 4th 251 (1992) 

Cross References 

Code Description 
0410 Nondiscrimination In District Programs And Activities 

3000 Concepts And Roles 

3100 Budget 

3100 Budget 

3311 Bids 

3311 Bids 

3312 Contracts 

3510 Green School Operations 

3511 Energy And Water Management 

3511 Energy And Water Management 

3512 Equipment 

3512 Equipment 

3512-E PDF(1) Equipment - Epuipment 

3514 Environmental Safety 
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3514 Environmental Safety 

3515.6 Criminal Background Checks For Contractors 

3516 Emergencies And Disaster Preparedness Plan 

3516 Emergencies And Disaster Preparedness Plan 

3541 Transportation Routes And Services 

3541.1 Transportation For School-Related Trips 

3541.1 Transportation For School-Related Trips 

3541.1-E PDF(1) Transportation For School-Related Trips 

3541.2 Transportation For Students With Disabilities 

3541.2 Transportation For Students With Disabilities 

3542 School Bus Drivers 

3543 Transportation Safety And Emergencies 

4112.4 Health Examinations 

4112.4 Health Examinations 

4112.42 Drug And Alcohol Testing For School Bus Drivers 

4112.42 Drug And Alcohol Testing For School Bus Drivers 

4112.42-E PDF(1) Drug And Alcohol Testing For School Bus Drivers - Drug And 

Alcohol Testing Fo School Bus Drivers 

4212.4 Health Examinations 

4212.4 Health Examinations 

4212.42 Drug And Alcohol Testing For School Bus Drivers 

4212.42 Drug And Alcohol Testing For School Bus Drivers 

4212.42-E PDF(1) Drug And Alcohol Testing For School Bus Drivers - Drug And 

Alcohol Testing Fo School Bus Drivers 

4231 Staff Development 

4312.4 Health Examinations 

4312.4 Health Examinations 

4312.42 Drug And Alcohol Testing For School Bus Drivers 

4312.42 Drug And Alcohol Testing For School Bus Drivers 

4312.42-E PDF(1) Drug And Alcohol Testing For School Bus Drivers - Drug And 

Alcohol Testing Fo School Bus Drivers 

5116.1 Intradistrict Open Enrollment 

5116.1 Intradistrict Open Enrollment 

5116.1-E PDF(1) Intradistrict Open Enrollment 

5117 Interdistrict Attendance 

5117 Interdistrict Attendance 

5131.1 Bus Conduct 
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5131.1 Bus Conduct 

5141.22 Infectious Diseases 

5141.22 Infectious Diseases 

5148 Child Care And Development 

5148 Child Care And Development 

5148.2 Before/After School Programs 

5148.2 Before/After School Programs 

6173.1 Education For Foster Youth 

6173.1 Education For Foster Youth 

6181 Alternative Schools/Programs Of Choice 

6181 Alternative Schools/Programs Of Choice 

6181-E PDF(1) Alternative Schools/Programs Of Choice 
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Board Policy Manual 
Sunnyvale School District 

Policy 3541: Transportation Routes And Services Status: ADOPTED 

Original Adopted Date: 01/18/1990  

 

Walking distances to a school or bus stop are: 

Grades K- 3: three-fourths mile 

Grades 4- 8: one mile 

Students who reside beyond walking distance shall be eligible for transportation service to their school of 

residence. 

The Superintendent or designee may authorize transportation within the minimum distance when special problems 

or hazards exist. 

The Superintendent or designee shall design school routes and stops so as to limit the need for red light crossovers. 

 

Policy Reference Disclaimer: 

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for the board to enact 

this policy. Instead, they are provided as additional resources for those interested in the subject matter of the policy.  

State Description 
5 CCR 15240-15244 Allowances for student transportation, definitions 

Ed. Code 10900.5 Use of school buses for community recreation 

Ed. Code 35330 Field trips and excursions; student fees 

Ed. Code 35350 Authority to transport pupils 

Ed. Code 39800 Powers of governing board to provide transportation to and from 

school 

Ed. Code 39800-39809.5 Transportation, general provisions 

Ed. Code 39801.5 Transportation for adults 

Ed. Code 39808 Transportation for private school students 

Ed. Code 39830-39843 School buses 

Ed. Code 39835 Use of school buses for community recreation 

Ed. Code 39837 Transportation to summer employment program 

Ed. Code 39837.5 Transportation of employees, parents/guardians, and adult 

volunteers to school activities 

Ed. Code 39860 Transportation to school activities 

Ed. Code 41850-41856 Allowances for transportation 

Ed. Code 41860-41863 Supplementary allowances for transportation 

Ed. Code 48853.5 Education of foster youth; immediate enrollment 

Federal Description 
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20 USC 1400-1482 Individuals with Disabilities Education Act 

20 USC 6312 Local educational agency plan 

34 CFR 104.4 Equal opportunity under the Rehabilitation Act of 1973, Section 

504 

34 CFR 300.17 Free appropriate public education 

34 CFR 300.34 Related services 

42 USC 11432 McKinney-Vento Homeless Assistance Act 

Management Resources Description 
CSBA Publication Special Education Pupil Transportation:  Considerations in the Era 

of LCFF, Governance Brief, April   2014 

Website California Department of Education, Office of School 

Transportation 

Website Pupil Transportation Safety Institute 

Cross References 

Code Description 
1112 Media Relations 

3510 Green School Operations 

3514 Environmental Safety 

3514 Environmental Safety 

3540 Transportation 

3540 Transportation 

3541.1 Transportation For School-Related Trips 

3541.1 Transportation For School-Related Trips 

3541.1-E PDF(1) Transportation For School-Related Trips 

3541.2 Transportation For Students With Disabilities 

3541.2 Transportation For Students With Disabilities 

3542 School Bus Drivers 

4141.6 Concerted Action/Work Stoppage 

4231 Staff Development 

4241.6 Concerted Action/Work Stoppage 

5116.1 Intradistrict Open Enrollment 

5116.1 Intradistrict Open Enrollment 

5116.1-E PDF(1) Intradistrict Open Enrollment 

5117 Interdistrict Attendance 

5117 Interdistrict Attendance 

5148.3 Preschool/Early Childhood Education 

5148.3 Preschool/Early Childhood Education 
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6154 Homework/Makeup Work 

6154 Homework/Makeup Work 

6159 Individualized Education Program 

6159 Individualized Education Program 

6164.6 Identification And Education Under Section 504 

6164.6 Identification And Education Under Section 504 

6173 Education For Homeless Children 

6173 Education For Homeless Children 

6173-E PDF(1) Education For Homeless Children 

6173.1 Education For Foster Youth 

6173.1 Education For Foster Youth 
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Board Policy Manual 
Sunnyvale School District 

Regulation 3541.2: Transportation For Students With Disabilities Status: ADOPTED 

Original Adopted Date: 09/13/2019  

 

When authorizing special transportation for students with disabilities, the individualized education program (IEP) 

team or Section 504 committee shall consider, at a minimum, all of the following: 

Students with disabilities that require special transportation as part of the Individual Education Program (IEP) or 

504 accommodation plan. 

1. The student's safety and health needs 

2. The extent to which transportation arrangements may help the student develop independent mobility skills 

3. The student's difficulty in using regular transportation services  

4. The coordination of regular and special transportation 

(cf. 6159 - Individualized Education Program (IEP)) 

Disabled students who do not meet any of the above criteria may use regular home-to-school transportation. 

(cf. 3540 - Transportation) 

Alternative transportation is provided by contracting with a private carrier, reimbursing mileage expenses to 

parent/guardian who transports the student to and from the school, or other appropriate methods. 

When a disabled student is excluded from school bus transportation due to expulsion, the district shall provide 

alternative transportation at no cost to the student or parent/guardian. (Education Code 48915.5) 

(cf. 5144.2 - Suspension and Expulsion/Due Process (Individuals with Disabilities) 

When contracting with a nonpublic, nonsectarian school or agency to provide special education services, the 

Superintendent or designee shall ensure that the contract includes general administrative and financial agreements 

related to the provision of transportation services specified in the student's IEP. (Education Code 56366) 

(cf. 6159.2 - Nonpublic Nonsectarian School and Agency Services for Special Education) 

Guide dogs, signal dogs and service dogs trained to provide assistance to disabled persons may be transported in a 

school bus when accompanied by disabled students, disabled teachers or persons training the dogs. (Education 

Code 39839) 

Board SUNNYVALE SCHOOL DISTRICT 

Reviewed: September 7, 2004 Sunnyvale, California 

 

Policy Reference Disclaimer: 

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for the board to enact 

this policy. Instead, they are provided as additional resources for those interested in the subject matter of the policy.  

State Description 
5 CCR 15243 Physically handicapped minors 
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5 CCR 15271 Exclusion from report 

Civ. Code 54.1 Service animals 

Civ. Code 54.2 Guide, signal, or service dogs, right to accompany 

Ed. Code 39807.5 Payment of transportation costs by parents 

Ed. Code 39839 Transportation of guide dogs, signal dogs, service dogs 

Ed. Code 41850-41854 Allowances for transportation 

Ed. Code 48300-48315 Alternative interdistrict attendance program 

Ed. Code 48915.5 Recommended expulsion; homeless student with disabilities 

Ed. Code 56040 No cost for special education and related services 

Ed. Code 56195.8 Adoption of policies 

Ed. Code 56327 Assessment for special education and related services 

Ed. Code 56345 Individualized education program contents 

Ed. Code 56365-56366.1 Nonpublic nonsectarian schools or agencies 

Federal Description 
20 USC 1400-1482 Individuals with Disabilities Education Act 

28 CFR 35.104 Definitions, auxiliary aids and services 

28 CFR 35.136 Service animals 

29 USC 794 Rehabilitation Act of 1973; Section 504 

34 CFR 104.4 Equal opportunity under the Rehabilitation Act of 1973, Section 

504 

34 CFR 300.1-300.818 Individuals with Disabilities Education Act 

34 CFR 300.34 Related services 

49 CFR 571.222 Federal motor vehicle safety standard #222 

Management Resources Description 
California Department of Education 

Publication 
Special Education Transportation Guidelines 

California Department of Education 

Publication 
Pupil Fees, Deposits and Other Charges, Fiscal Management 

Advisory 12-02, April 24, 2013 

U.S. DOE Publication Questions and Answers on Serving Children with Disabilities 

Eligible for Transportation, 2009 

U.S. DOE Publication Protecting Students with Disabilities: Frequently Asked Questions 

About Section 504 and the Education of Children with Disabilities, 

2009 

Website California Department of Education 

Website U.S. Department of Education 

Website U.S. Department of Education, Office for Civil Rights 

Notice Description 
Unique Policy This policy is unique to the district/COE and is not connected to an 

existing CSBA sample policy or included in regular quarterly 

updates from CSBA. 
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Code Description 
0410 Nondiscrimination In District Programs And Activities 

0430 Comprehensive Local Plan For Special Education 

0430 Comprehensive Local Plan For Special Education 

3540 Transportation 

3540 Transportation 

3541 Transportation Routes And Services 

3542 School Bus Drivers 

4231 Staff Development 

5131.1 Bus Conduct 

5131.1 Bus Conduct 

5144.2 Suspension And Expulsion/Due Process (Students With 

Disabilities) 

6159 Individualized Education Program 

6159 Individualized Education Program 

6159.2 Nonpublic, Nonsectarian School And Agency Services For Special 

Education 

6159.2 Nonpublic, Nonsectarian School And Agency Services For Special 

Education 

6159.3 Appointment Of Surrogate Parent For Special Education Students 

6159.3 Appointment Of Surrogate Parent For Special Education Students 

6163.2 Animals At School 

6163.2 Animals At School 

6164.4 Identification And Evaluation Of Individuals For Special 

Education 

6164.4 Identification And Evaluation Of Individuals For Special 

Education 

6164.6 Identification And Education Under Section 504 

6164.6 Identification And Education Under Section 504 
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8. PRESENTATIONS

Regular Board Meeting
09/08/2022 - 06:00 PM

Printed: 09/02/2022 11:59 AM
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Contact Person

Christina Ballantyne, Director of Curriculum, Instruction, and Assessment
Chin Chin Chiu, Coordinator
Kay Lee, Coordinator
Jonathan Watts, Coordinator

 

Description

The Teaching and Learning Department will present on the Sunnyvale School District's Summer Programs
of 2022.

Summer programs in Sunnyvale continue to provide enriching academic experiences for students. The
goal of summer programming is to close opportunity gaps and combat the "summer slide," a phenomenon
where historically underserved populations of students do not have equitable access to programs. 

The second attachment contains additional information about the summer programs.

Supporting Documents

 090822 Summer School Presentation Board Cover.docx

 2022 Summer School Presentation

8. A. Summer School Programs 2022 

Regular Board Meeting
09/08/2022 - 06:00 PM

Printed: 09/02/2022 11:59 AM
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Sunnyvale School District
Board of Education

Presentation

To: Members, Board of Education

FROM: Michael Gallagher, Ed.D., Superintendent

CONTACT: Jonathan Watts, Coordinator

Kay Lee, Coordinator

Chin Chin Chiu, Coordinator

Christina Ballantyne, Director of Curriculum, Instruction, and Assessment

DATE: September 8, 2022

RE: Summer School Presentation

I. Support Information

The Teaching and Learning Department will present on the Sunnyvale

School District’s Summer Programs of 2022.

Summer programs in Sunnyvale continue to provide enriching academic

experiences for students.  The goal of summer programming is to close

opportunity gaps and combat “summer slide,” a phenomenon where

historically underserved populations of students do not have equitable

access to programs.

The second attachment contains additional information about the Summer

Programs.

II. Recommendation: The Superintendent recommends that the Board of
Education hear the Summer School Presentation.
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Additional Summer Program Information

Program Descriptors
● Summer Explorations - The district’s summer school program
● Stanford Partnership - Our long-standing partnership with Stanford’s STEP

(Stanford Teacher Education Program) continued this summer, in the Summer
Explorations classes at San Miguel and Columbia Middle School.  This partnership
fosters best practices in our classrooms over the summer via a “lab school”
model for both pre-service and experienced teachers; 61 teacher candidates
partner with our summer school teachers.  In addition, most of our Summer
Exploration staff are affiliated with Stanford as former STEP candidates or as
Cooperating Teachers (CTs).  Stanford is instrumental in the development and
implementation of best pedagogical practices in content areas.

● Extended School Year - The district’s specialized summer programming that is
offered to students who have Individualized Education Plans (IEPs) that are
found to qualify for summer services. See below for more information on
qualifiers.

● Bridge to Kindergarten - The district’s version of the past program “Stretch to
Kindergarten.”  Acts as a programmatic bridge for incoming kinders who have not
been to school before.

● KLAS - The same as the KLAS program during the regular school year. Only at
Elementary due to level of interest.

● Social Skills Camp - Social skills programming run by the Behavior Intervention
Services Department that has historically been offered to students who did not
qualify for ESY services but have been identified as benefiting from continued
structured social skills support, either on a 1:1 or small group basis. Offered at
Bishop and San Miguel this summer.
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Enrollment information

This year, we served a larger number of students than in previous years. We also retained our student
numbers very well, losing only 52 students overall. The first week of school, every site made calls to all
the families who didn’t show and confirmed whether they intended to attend or not, filling in any
openings from our short waitlist.

Improved communication early on helped make clear whether students were going to be in the
afterschool program or if they were going to receive bussing, which helped families reach out early to
access the afterschool program or needed bus routes before school started. This helped with a much
smoother first week when compared with years past.

Enrollment Numbers by site

Day One Last Day

ESY* 80 79

Bishop 150 154

San Miguel 265 256

Vargas 110 112

CMS 250 202

Total 855 803
*ESY numbers reflect only students in Special Day Class. Students who received related services while
attending Summer Explorations are included in school counts. Students who came only for a related
service are not included in enrollment since they were not at school the whole day.

This is the second year we’ve offered an afterschool program to elementary students during summer
school. The addition of Lindsay Simon as a lead programmatic coordinator of the afterschool program
helped with consistency across sites in relation to experiences students participated in, resources
available, and support to the afterschool staff who have mixed experiences in running an afterschool
program.

A consideration for next year is to offer one after school cohort at the middle school. While general
interest is pretty low to have an afterschool program, the benefit it adds to those who need it is
tremendous.

After School program numbers # of students in afterschool program

Bishop 43

Vargas 46

San Miguel 144
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Demographic information

Here is the percent of each summer school site that fall into each of the following demographic
categories. These are our target population for summer based on achievement data and historically
underserved communities.

% socio-economically
disadvantaged status by site % Hispanic students by site

% English Learners in
summer school

District - 43.8% (350 Students) District - 64% hispanic (511 students) District - 54% (433 students)

Bishop - 54% (83 students) Bishop - 64% hispanic (99 students) Bishop - 64% (99 students)

CMS - 37% (98 students) CMS - 57% hispanic (151 students) CMS - 41% (108 students)

San Miguel - 49% (132 students) San Miguel-76% Hispanic (199 students) SM - 53% (132 students)

Vargas - 32% (37 students) Vargas - 56% Hispanic (62 students) Vargas - 75% (85 students)

Absences throughout summer school at each site
Below are graphs of the number of absences (blue = absent code, red = Illness code) at each site
throughout summer. We typically see a high absent count on the first day due to a variety of reasons
such as family plans changing from when they signed up, or forgetting which day was the first day of
summer school, and then we typically see the last week have a high absent count as some families tend
to start taking vacation early. In talking with school sites about this last week, they had been calling all
the families who were not showing up to see if we could get feedback on what was causing them to exit
the program early or stop attending, but it is often hard to get a response and see a consistent reason for
the increase in absences.
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Extended School Year (ESY)

ESY is specialized summer programming that is offered to students who have Individualized Education
Plans (IEPs) that are found to qualify for summer services. Not all students with IEPs qualify. The focus is
to minimize regression. In general, data must show that students lose skills during a break and do not
recoup those skills given equivalent time back in instruction. (For example - if the student is out for 2
weeks during the holiday break and continues to demonstrate regression following 2 weeks of instruction
upon returning, that student would qualify for ESY services.)

The graph below identifies how many students qualified for ESY. This year, approximately 175 students
were found to qualify, similar to last year.

The graph below identifies acceptance rates. This year, 75% of families accepted ESY.

The graph below shows ESY-specific attendance rates. This year, attendance rates of those who accepted
were around 90%.
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The graph below breaks down overall progress on IEP goals run during ESY.

Data on goals run indicated an 84% success rate in supporting students in maintaining or making
progress on goals this ESY.

The table below shows the goals breakdown. Some goals may not have been run or regression shown
due to factors like student absences, staff absences, and behaviors.

% Not Run / No Data % Regressed % Maintained/Progress Made

ESY 2019 0.00% 12.70% 87.39%

ESY 2020 41.30% 2.60% 56.27%

ESY 2021 8.36% 12.39% 79.25%

ESY 2022 13.05% 4.96% 84.28%
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Summer 
Programs 2022

By: Jonathan Watts, Kay Lee, 
Chin Chin Chiu, & 

Christina Ballantyne

9/8/22
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We run a variety of summer programs:

2

Extended School Year 
(ESY)

KLAS After School - 
ElementaryBridge to Kindergarten Social Skills Camp

Summer Explorations 
Middle + Stanford

Summer Explorations 
Elementary + Stanford
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Total Summer School Enrollment:

Summer Program Numbers

3

Social Skills Groups: 

After School Enrollment: 

18
50



Summer Program Demographics
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Summer Numbers by The Years

5

No Data 
Available

No Data 
Available
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Summer Staffing

6

Teachers
Summer 

Explorations

39
ESY

12
STEP

Elementary

18

Middle

43
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Summer Staffing

7

Support Staff: 73
BTs: 24

ESY paras: 28
Day paras: 7

KLAS paras: 14

Front Office: 12
Admin: 4

Admin assts: 4
Health clerks: 4

Additional Support: 
KLAS Coordinator

Social worker intern
Food services

Ops

Related Services: 17.5
Resource: 2

OT: 3
Speech: 1.5

Social workers: 3
Behaviorists: 8

54



Extended School Year (ESY)

8

● Specialized programming 
for students with IEPs 
who qualified

● Related services at all 4 
sites, SDCs at 3 sites

“My child stayed engaged and was 
excited to return to school every 
day.” - Sunnyvale parent
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Bridge to Kindergarten (BTK)

9

● First year as a 
district-run program

● Invited incoming 
kinders with no 
previous school 
experience

● Focus on SEL and 
learning school 
routines 
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Summer School - MS Electives
What is something that would 
make summer school better? 
student responses

10

More elective choices?

Something that would be 
better is more electivesMaybe better electives

more elective time
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Summer School - Thematic Units
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San Miguel Library & Literacy Night

Library rotations for 
each class

Literacy night for 
families - free books, 
bilingual read alouds, 
reading tips, pizza

12

1056
Books 

checked 
out:
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Measuring Success

13

5th to 6th bussing for Lakewood and 
Fairwood area students:

● Previously walkers
● Bus routes for these students this 

year
● Leading into more general 

transportation conversations

Elementary Students:
“Hiding their vegetables in 
electives/thematic units”

More arts, math, reading, more 
play, field trips, pizza party
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 Stanford Partnership

14

Content &Curriculum

Best practices

Collaboration

Experience & 

ExpertiseTorrey Maldonado, 
Author of Tight and CMS Students

 “Lab Schools” for 
experienced and 

preservice teachers 

Deep 
meaningful 

mathematical 
practices
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9. REVIEW AND ACTION

Regular Board Meeting
09/08/2022 - 06:00 PM

Printed: 09/02/2022 11:59 AM
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Contact Person

Lori van Gogh, Chief Business Officer

Description

The State of California requires that the local Board of Education of each School District review and
approve unaudited actuals contained within the annual financial report (SACS Unaudited Actuals).

Components of the financial year ending June 30, 2022, are highlighted below.  All numbers are still
subject to external financial audit.

The General Fund ending balance, as of June 30, 2022, was $36,835,572. This is
shown as follows:

Restricted                                                                       $7,525,096
Stores                                                                                   
$127,474
Revolving Fund                                                                   $26,000
GASB 87 Lease Amortization                                 $246,951
Site Designations                                                       $2,405,951
Undesignated                                                            $26,504,100

 

Funded Average Daily Attendance at year-end was 6,194.42, a change of 1.59 from
the 2020-2021 school year.

Attached is a table showing actual revenues, expenses, and fund balance information
for the past three years and for the budget year 2022-2023.

The District met all mandated financial reserve requirements for FY 2021-2022.  As
of June 30, 2022, the District had a Special Reserve Fund totaling $13,754,099 or
11.9 percent of the Restricted and Unrestricted General Fund expenditures.

Recommendation

It is recommended that the Board of Education approve the Annual Financial Report (SACS Unaudited
Actuals), which contains the Unaudited Actuals for FY 2021-2022.      

 

Supporting Documents

9. A. Approval of 2021-2022 Unaudited Actuals 

Regular Board Meeting
09/08/2022 - 06:00 PM

Printed: 09/02/2022 11:59 AM
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 2021-22 Unaudited Actuals & 2022-23 Revised Budget

 2021-22 Unaudited Actuals Book

 21-22 Unaudited Actuals Fund 170 Summary

 21-22 Unaudited Actuals General Fund Summary

Regular Board Meeting
09/08/2022 - 06:00 PM

Printed: 09/02/2022 11:59 AM
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2021-2022

Unaudited Actuals

&

2022-2023

Revised Budget

Presented to the Board of Education

September 8, 2022
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2021-2022 Highlights
● LCFF State Aid, Education Protection Account (EPA) and Parcel Tax revenue as projected; $5.3M.

● Property tax and RDA revenue increased $6.1M over 2021-2022.

○ Property Tax Growth; 5%

○ Community Redevelopment Funds; $4.3M

● One-time CARES Act/COVID Relief Funds; $6.4M.

● Expenditures increased $13.9M over 2021-2022.

○ Increased Health Assistant FTE, SEO TOSAs

○ Continuation of the Independent Study Program

○ STRS/PERS increases

○ Increase staff and student COVID testing

● Contributions and transfers out increased $2.3M over 2020-2021.

○ Student Nutrition support decrease

○ State Preschool support increase 

○ Routine Maintenance contribution increase

○ Special Education support increase

○ Computer Refresh contribution decrease
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2022-2023 Revised Budget

● Property taxes projected to increase 7% over 2021-2022; $5.6M.

● LCFF State Aid hold harmless revenue is projected at $2.9M.

● Education Protection Account (EPA) is projected at $1.056M.

● Parcel Tax revenue is projected at $1.1M.

● One-time CARES Act, ESSER and COVID Relief funding; $4.6M.

● Charter School in-lieu tax payments for Summit Public Charter, Rocketship Discovery Prep are projected at $875K.

● Combined contributions to the Student Nutrition Program and the Child Development Fund are projected at $1.3M.

● Special Education contribution is projected at $23M.

● Negotiated 3% salary schedule increase and the STRS/PERS increases are included in the budget.
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General Fund 010

Restricted/Unrestricted Multi Year Revenue/Expense

4

0
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40,000,000

60,000,000
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100,000,000

120,000,000

140,000,000

2017-18 2018-19 2019-20 2020-21 2021-22 2022-23

Revenue Expense
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General Fund Multi-Year Balances

5

2018-2019 2019-2020 2020-21 2021-22 2022-23

Description Actuals Actuals Actuals Actuals Budget

General Fund Beginning Balance 7,903,006 10,334,017 13,797,570 29,110,384 36,835,572 

Revenue 104,589,202 105,771,077 119,044,956 123,901,612 123,257,475 

Expenditures 102,158,191 102,458,232 103,732,142 116,176,424 125,640,849 

General Fund Ending Balance 10,334,017 13,646,863 29,110,384 36,835,572 34,452,198 

Restricted Ending Balance 958,896 2,319,494 5,658,365 7,525,096 7,192,016 

Unrestricted Ending Balance 9,375,122 11,327,370 23,452,019 29,310,476 27,260,182 

Special Reserve Fund 170 Ending Fund Balance 12,563,632 13,120,354 13,653,177 13,754,099 14,199,099 

Total Available Unrestricted Reserves 21,938,753 24,447,724 37,105,196 43,064,575 41,459,281 

Total Reserves as a % of Total Expenditures 21.48% 23.86% 35.77% 37.07% 33.00%
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Unrestricted Reserves

Funds 01 and 170 Combined

6

 -

 5,000,000

 10,000,000

 15,000,000

 20,000,000

 25,000,000

 30,000,000

 35,000,000

 40,000,000

 45,000,000

 50,000,000

2018-2019 2019-2020 2020-2021 2021-2022 2022-2023

Unrestricted Fund Balance Special Reserve Fund Balance

$21.9M

21.4%

$24.4M

23.8%

$37.1M

35.7%

$43.0M

37.0% $41.4M

33.0%
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Closing Summary

● 2021-22 Unrestricted General Fund ending balance is $29.3M or 25.2%.

● 2021-2022 Special Reserve Fund ending balance is $13.7M or 11.8%.

● 2021-2022 total Unrestricted reserves are $43M or 37%.

● The forecast years in the multi-year projections have positive ending balances.

● The District will maintain its Basic Aid status.
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Contact Person

Lori van Gogh, Chief Business Officer

Description

Attached is the Gann Limit Appropriation Limit calculation for fiscal year 2021-2022 and a projection for
fiscal year 2022-2023 as well as the resolution certifying that the District has not exceeded its maximum
appropriation limit.  Using 1978-1979 as a base year, subsequent years’ limits have been adjusted for:  1)
an inflation increase which is currently equal to the annual change in California per capita personal
income and 2) the change in population, which for school districts is the change in average daily
attendance (ADA).  These actions are necessary based on the requirement in law for each school agency
to adopt its annual appropriations limit—commonly called the Gann Limit, after Paul Gann, the author of
Proposition 4 (1979).  The California Department of Education advises school agencies to adopt their
Gann Limits through resolution.

Sunnyvale School District does not exceed the limitations imposed by Proposition 4 and will provide this
information to the Santa Clara County Office of Education and the California Department of Finance.
 

Recommendation

It is recommended that the Board of Education approve Resolution No. R23-05 or the adoption of the
Gann Limit in accordance with California Government Code.
 

Supporting Documents

 2021-22 GANN Limit Resolution R23-05

9. B. Approval of 2021-22 GANN Limit 

Regular Board Meeting
09/08/2022 - 06:00 PM

Printed: 09/02/2022 11:59 AM
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Contact Person

Brandt Burns, Director of Facilities and Operations 

Description

Sunnyvale School District  has the opportunity to participate in the Lower Emissions School Bus Grant
Program. This could allow us to exchange two of our existing Compressed Natural Gas (CNG) buses for
two new CNG buses. District personnel have initiated the application process but submission of the
application will need Board Resolution. 

The reason for exchanging our existing buses with CNG rather than Electric Vehicle (EV) buses is that the
CNG buses have a farther travel range capability. 
 

Recommendation

It is the recommendation of district staff that the Board authorizes  and  approve Resolution #R23-07; In
the Matter of Authorization to participate on the Lower Emission School Bus Program.

Supporting Documents

 Resolution R23-07 Authoriztion to Pareticipate on the Lower Emission School Bus Program

9. C. Approval of Resolution #R23-07; In the Matter of Authorization to participate on the Lower
Emission School Bus Program 

Regular Board Meeting
09/08/2022 - 06:00 PM

Printed: 09/02/2022 11:59 AM
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RESOLUTION NO. R23-07 

 

Resolution for Authorization to Participate on the Lower Emission School Bus Program 

 

 

WHEREAS, the Board of Education authorizes Brandt Burns to submit a grant request and 

participate in the Lower Emission School Bus Program;  

 

WHEREAS, the Board of Education also understands that although matching funds are not 

required, grantees are responsible for any costs over the Air District’s award; 

 

WHEREAS, the Board of Education is aware that funding is available through the Carl Moyer 

Program for purchase of the cleanest available equipment, including zero-emissions and near-

zero-emissions school buses and the charging or fueling infrastructure to support the use of these 

buses, and the Sunnyvale School District was offered the opportunity to fund zero-emissions and 

near-zero-emissions school bus equipment. 

 

NOW, THEREFORE BE IT RESOLVED, the foregoing Resolution was adopted upon motion 

of the Governing Board is hereby  

 

 

Passed, Approved and Adopted by the Governing Board of Sunnyvale School District this 8th 

day of September, 2022 by the following vote: 

 

AYES:    

NOES:    

ABSTAIN:   

ABSENT   

 

 

 

             

Bridget Watson, Board President   Isabel Jubes-Flamerich, Board Clerk 
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It is recommended that the Board approve the Addendum to the Master Agreement with Aedis Architects. 

Contact Person

Brandt Burns, Director of Facilities and Operations

Description

Sunnyvale School District and Aedis Architects have a Master Agreement that was signed in June 2005.
Since that time there has been a single addendum to the agreement that took place in March 2009.

Tonight's proposed addendum would adjust item 6.1 of the current contract to read;
"Revise the first paragraph of Item 6.1 to read: For projects with an anticipated construction cost of
$2,000,000 or less, Architect shall submit to District a proposed fee with a complete breakdown of service
costs, including consultant fees, mark-ups, estimated man hours, hourly rates, and reimbursable expenses.
Architect and District may meet to confer regarding the proposed fee and District may accept, decline or
negotiate the terms of the Architect’s proposed fee for such projects. For projects with a construction cost of
more than $2,000,000, Architects fee shall be computed based on the following schedule..."

The purpose of this addendum is to more accurately represent the costs of construction from 2009 to
the present. 

This addendum does not present additional risk to the district as no contract needs to be entered into if
terms or fees cannot be agreed upon. 

Recommendation

Supporting Documents

 Agreement Addendum

9. D. Approval of Addendum to Master Agreement for Architectural Services with Aedis Architects 

Regular Board Meeting
09/08/2022 - 06:00 PM

Printed: 09/02/2022 11:59 AM
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Fee Proposal per 3-12-09 Addendum to Agreement For Architectural Services Page 1 

Sunnyvale School District and AEDIS Inc. 

ADDENDUM 

to 

AGREEMENT FOR ARCHITECTURAL SERVICES 

Between  

SUNNYVALE SCHOOL DISTRICT 

And  

AEDIS ARCHITECTURE & PLANNING  

 

Dated:  May 12, 2022 

 

 

This Addendum forms a part of the Agreement for Architectural Services between Sunnyvale 

School District, a California public school district (“District”), and AEDIS Architecture & Planning 

(“Architect”) (both collectively “Parties”) (“Agreement”) and modifies the Agreement.  By 

signing where indicated below, each party acknowledges and accepts the modifications as 

indicated in this Addendum.  All other terms and conditions of the Agreement shall remain in 

full force and effect. 

 

AGREEMENT 

 

Item 6.1:   

 

Revise the first paragraph of Item 6.1 to read: 

For projects with an anticipated construction cost of $2,000,000 or less, Architect shall submit 

to District a proposed fee with a complete breakdown of service costs, including consultant 

fees, mark-ups, estimated man hours, hourly rates, and reimbursable expenses.  Architect and 

District may meet to confer regarding the proposed fee and District may accept, decline or 

negotiate the terms of the Architect’s proposed fee for such projects.  For projects with a 

construction cost of more than $2,000,000, Architects fee shall be computed based on the 

following schedule: 

 

 

ACCEPTED AND AGREED on the date(s) indicated below:  

 

SUNNYVALE ELEMENTARY SCHOOL DISTRICT 

 

 

Date:     , 2022 

 

By:       

 

Title:       

 

AEDIS ARCHITECTS 

 

 

Date:  May 12  , 2022 

 

By:       

 

Title: Michelle Netzley, Associate Principal 
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Contact Person

Christina Ballantyne, Director of Curriculum, Instruction and Assessment

Description

A list is provided of the supplemental instructional materials that are being used in the Sunnyvale School 
District to support and enhance student learning, in addition to the Board approved core instructional 
material.
 
These materials supplement the core instructional material. These materials do not supplant, or replace, 
core instructional materials.
 
Supplemental materials can enhance the ability to differentiate instruction, aligned with MTSS for 
students. 

Recommendation

It is recommended that the Board of Education approve the list of supplemental instructional materials.

Supporting Documents

 090822 Supplemental Materials List Board Cover.docx

9. E. Approval of Supplemental Materials 

Regular Board Meeting
09/08/2022 - 06:00 PM

Printed: 09/02/2022 11:59 AM
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Sunnyvale School District
Board of Education

Review and Action Agenda

To: Members, Board of Education

FROM: Michael Gallagher, Ed.D., Superintendent

CONTACT: Christina Ballantyne, Director of Curriculum, Instruction, and Assessment

DATE: September 8, 2022

RE: Approval of Supplemental Materials

I. Support Information

Below is a list of the supplemental instructional materials that are being
used in the Sunnyvale School District to support and enhance student
learning in addition to the Board approved core instructional material.

These materials supplement the core instructional material. These
materials do not supplant, or replace, core instructional materials.

Supplemental materials can enhance the ability to differentiate instruction,
aligned with MTSS for students.

Math

K-5 6-8

Illustrative Math, San Francisco
Unified School District (SFUSD) Math,
Number Worlds, Primary Numeracy
Consultants

DESMO
CPM-Algebra I
Illustrative Math-Geometry

English
Language

Arts

TK K-5

Words Their Way Handwriting without Tears
Heggerty Phonemic
Awareness (K-1)

II. Recommendation: The Superintendent recommends that the Board of
Education approve the list of supplemental instructional materials.
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Contact Person

Jeremy Nishihara - Assistant Superintendent, Human Resources and Information Systems

Description

In order for Megan E. Szeto to teach in the Special Education program, a Verification of Requirements for
a Provisional Internship Permit (PIP) must be submitted to the CA Commission on Teacher Credentialing.
Ms. Szeto has completed the requirements for a PIP.  She has also completed her special education
credential program and is waiting for her examination results. Ms. Szeto will be employed on the basis of
a Provisional Internship Permit as a Special Education Teacher.

Recommendation

It is  recommended that the Board of Education approve the Verification of Requirements for a
Provisional Internship Permit for Megan E. Szeto.

9. F. Approval of Verification of Requirements for a Provisional Internship Permit for Megan E. Szeto,
Special Education Teacher, Vargas Elementary School

Regular Board Meeting
09/08/2022 - 06:00 PM

Printed: 09/02/2022 11:59 AM

244



Contact Person

Michael Gallagher, Ed.D., Superintendent

Description

The Board of Education reviewed and discussed the Governance Handbook on May 13-14, 2022 and on
August 25, 2022. 

Recommendation

It is recommended that the Board approve the revised Governance Handbook. 

Supporting Documents

 SSD Governance Handbook rev9.8.22

9. G. Approval of the Revised Governance Handbook 

Regular Board Meeting
09/08/2022 - 06:00 PM

Printed: 09/02/2022 11:59 AM
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Sunnyvale School District provides every student with a strong foundation of academic, behavioral, and 

social-emotional skills to prepare them for success in a diverse, challenging and changing world. 

Each school in the Sunnyvale School District will be known for developing global-minded learners by providing 

an exemplary education for every student, building on individual strengths, embracing diversity, and fostering 

community responsibility. 

 

 

 
In Sunnyvale School District, we believe that equity leads to learning 

without limits. 

 

We commit to: 

 

○ Working together with families, staff, students, and the community to address the individual 

supports that each student requires in order to flourish. 

 

○ Mitigating structural barriers and bias that hinder students’ ability to thrive and creating a system 

where success is not determined by identity factors. 

 

○ Engaging in reflective practices, including two-way communication with all community 

members, evaluation of resource allocation, and examination of policy and practice. 

 

○ Empowering all learners by recognizing the cultural assets that students and communities hold in 

order to provide a tailored education with supports, access, and opportunities so they reach their 

full, unique potential. 

EQUITY STATEMENT 

MISSION STATEMENT 

VISION STATEMENT 
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The Governance Team consists of the Board of Education and the Superintendent. 

 

Unity of purpose is a common focus, superordinate goals, and the core values and beliefs governance team 

members share in common about children, the district, and public education. Unity of Purpose helps us transcend 

our differences to fulfill a greater purpose. 

 

The purpose of the Board of Education is, through deepening understanding and commitment, to set the direction 

of learning for the entire district. We partner with, represent, and are accountable to the community for the 

wellbeing of the whole child. 
 

 

 
 

 

 

 

 

 

 

 

 

 

 

 
 

We believe that: 

● The journey of learning has value and beauty in its imperfections. 

● A safe, healthy, nurturing environment supports learning. 

● Equity is central to our work. 

● We must be a team to achieve the mission of the district. 

● Learning is a lifelong process that should be full of joy and creativity. 

● Students must have access and agency in their own learning. 

● Public schools reflect community values. 

● Education is a shared right and responsibility of everyone in our district. 

● Change can be created and managed for continuous improvement. 

● Diversity is a source of strength. 

● Everyone has inherent value and something to contribute. 

● Everyone can learn at high levels. 

● Without risk there is no innovation. 

 
We will not: 

● Tolerate prejudicial discrimination or intimidation. 

● Deny or hide poor performance for any reason. 

UNITY OF PURPOSE 

CORE VALUES 

BELIEFS 
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Organizational culture is the positive or negative atmosphere created by the way people in an organization treat 

each other.  Teams have unwritten (implicit) or written (explicit) agreements about how they will behave with 

each other and others. These behavioral ground rules, often called norms, enable teams to build and maintain a 

positive culture or shift a negative one. 

 
To optimize the effectiveness of our Governance Team, WE WILL: 

● Communicate in a timely manner (no secrets, no surprises). 

● Prepare: read the materials, ask questions, and gather additional information as needed. 

● Build one-on-one relationships with other team members. 

● Appreciate and respect each other's styles, strengths, and skills. 

● Help each other to stay on track and maintain a positive culture. 

● Resolve conflicts with other team members in a timely manner. 

● Model and support Board policy, decisions and Governance Handbook processes. 

● Perform our duties with integrity. 

● Focus on the needs of the whole District. 

● Listen with our hearts and minds. 
 

 

 
 

● We encourage the efforts of the Governance Team to resolve interpersonal challenges. 

● We will align our activities to support District goals. 

● We will work proactively with our school community, staff, and parents. 

● We will maintain a sense of hope, optimism, and humor in working together. 

● We will accept of divergent points of view as part of our decision-making process. 

● We make and support decisions through the established processes. 

 

 
 

● Annually, during November, the Board shall conduct a Board Self-Evaluation. 

● Sample Board Self-Evaluation worksheet can be found in Appendix A. 

 

 

 
 

● To facilitate communication, the Board will annually set a calendar for regularly scheduled meetings. 

● The Board will designate a President, Vice President and Clerk, and committee assignments at an annual 

organizational meeting. 

GOVERNANCE TEAM ORGANIZATION 

GOVERNANCE TEAM SELF-MONITORING  

GOVERNANCE TEAM NORMS (RULES) 

GOVERNANCE TEAM PARAMETERS (BOUNDARIES) 
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1. Develop positive climate, vision, goals and beliefs 

● Seek to understand the interests of our diverse community 

● Lead the direction of the community’s educational goals and values 

● Establish direction for education in the district 

● Develop effective board-superintendent governance team 

● Set high expectations for ourselves, staff, students, and the community 

● Model high character standards of ethical and moral behavior 

● Attend school site and District community events 

 

2. Assess progress towards educational excellence 

● Encompass, Empower, Support and Assess the performance of the Superintendent as the person 

towards the success of our students 

● Support adjustments to improve student outcomes to meet district standards 

● Participate in annual Board evaluations 

● Participate in annual Superintendent evaluation 

 

3. Advocate on behalf of students, schools, and the district 

● Provide community leadership 

● Advocate the value of public education and equity for all students 

● Promote community involvement and participation in education 

● Encourage Community engagement with the Board and District 

● Collaborate with public and private agencies 

● Advocate on behalf of students at the State and Federal levels 

● Advocate on behalf of Sunnyvale students as they continue at Fremont Union High School District 

● Support improved conditions for children 

● Support process for District, State, and Federal recognition for SSD. 

 

4. Adopt curriculum, budget, contracts, policies and organizational structure in support of the vision 

● Employ and support success of the superintendent 

● Serve as a judicial and appeals body 

● Review board packet 

i. Submit questions to the Superintendent. 

ii. If there are no questions, respond accordingly 

 

5. Continuous Improvement 

● Attend annual CSBA Conference 

● Receive Brown Act, Masters In Governance, and Equity Statement trainings 

● Attend local SCCSBA offerings and activities 

● Attend District management retreats and training as appropriate. 

BOARD MEMBER RESPONSIBILITIES  
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Expected Results Success Indicators 
Responsibility #1: Develop positive climate, vision, goals and beliefs 

Collective education vision, purpose, goals and 

objectives developed by all stakeholders, 

including parents and community at large 

● Collective vision articulated and published 

● Parent/community requests and comments demonstrate 

awareness of vision 

● Incumbent board members re-elected 
Community believes issues and concerns are 

fairly represented 
● Number of parent and community complaint letters 

reduced 
● Community Survey results 
● Incumbent board members re-elected 

Responsibility #2: Assess progress towards educational excellence 

Curriculum (the work) improves. Instruction 

(the learning) improves 
● Curriculum assessment; comparison to frameworks; 

number of offering; parent/high school teacher opinion 

survey 

● Instruction assessment; average number of teachers 

participating in staff development/number and types of 

staff development offerings; parent/high school teacher 

opinion survey 
Student outcomes (the knowledge) improve. ● High school teacher opinion survey 

● Student test scores – longitudinal and latitudinal – improve 

● Real estate listings highlight Sunnyvale schools 

● Increased number of external requests to transfer into 

district 

● Decreased number of requests to transfer out due to 

educational reasons 

● Student suspensions/detentions decrease 

● Student attendance improves 
Responsibility #3: Advocate on behalf of students, schools and the district 

Parent and community involvement increases ● Increased number of candidates (especially minorities) 

for board 

● Increased participation of community/parents in board 

meetings 

● Board meetings known for efficiency, high level of 

discussion (audience survey/length of discussion) 

● Student suspensions/detentions decrease 

● Student attendance improves 
Business support increases ● Businesses for long-term partnerships with 

district/schools 

● Additional businesses seek to be involved with 

districts/schools 
Improved community-wide conditions for 

children and overall support for education 
● Increased services to students/families through the 

schools 

● Incumbent board members re-elected 

● Board meetings known for efficiency, high level of 

discussion (audience survey/length of discussion) 

● Student suspensions/detentions decrease 

● Student attendance improves 

BOARD OF EDUCATION EXPECTED RESULTS AND MEASURES  

SDF 
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Responsibility #4: Adopt curriculum, budget, contracts, policies and organizational structure in support 

of the vision 
Alignment of efforts and expenditures towards 

vision, purpose, goals and objectives by staff 
● Staff recommendations support vision and purpose 

Board and superintendent teamwork improves; 

better decisions are made 
● Board/governance team evaluations show continued 

satisfaction by governance team, staff, and 

parents/community 

● Board meetings known for efficiency, high level of 

discussion (audience survey/length of discussion) 
Superintendent is successful as leader; district is 

educationally and organizationally sound 
● Superintendent evaluation 

● Superintendent requested to speak to parent, community 

and business groups, and/or participate in community 

events 
Employee motivation and capabilities improve ● Staff surveys show increased satisfaction; decrease in 

grievances 

● Competition for employee organization leadership 

● Qualified candidates available in-district for promotion 
● Increased interest in staff development by employees 

All Responsibilities 

 ● Benchmarking with other districts, other businesses 

● Parent, business and community opinion survey results 

and district-wide report card demonstrate support and 

agreement 

● Board self-evaluation 
 

Board of Education Expected Results and Measures (continued) 
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MEETINGS 

● Call such meetings of the Board as she/he/they may deem necessary, giving notice as prescribed by law 

● Consult with superintendent to develop the Board's agenda 

● Run all open and closed session meetings of the Board in accordance with Board policies relating to the 

order of business and conduct of meetings 

● Put motions to a vote, stating definitely and clearly the vote and restating the result of decisions and 

action items 

● Summarize Board opinion and direction to staff 

● Adhere to Brown Act regulations regarding meetings 

● Bring members' questions or concerns to the attention of the superintendent and staff; coordinate 

response. 

 
COMMUNICATIONS 

● Act as spokesperson for the Board (verbal and written) 

● Respond and/or delegate to public comment requests 

● Be the liaison between the Board and the superintendent for superintendent evaluation 

● Confer with the superintendent or designees on crucial matters which may occur between Board 

meetings 

● Recognize staff as appropriate 

● Sign all instruments, acts, and orders necessary to carry out state requirements and the will of the Board 

 
RESPONSIBILITIES AND CONTINUOUS IMPROVEMENT 

● Participate in CSBA President workshop 

● Monitor and upgrade Board meetings, including facilitation of annual review of meetings 

● Coordinate Board development activities 

● Conduct annual Board self-evaluation 

● Review Annual Governance Handbook 

● President can delegate responsibilities as needed 

 
COMMUNITY RELATIONS 

● Speak at promotion 

● Attend community events on behalf of the Board 

BOARD PRESIDENT DUTIES 
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MEETINGS 

● Serve in the absence of the president 

● Consult with superintendent and Board president in packet review 

 
COMMUNICATIONS 

● Serve as spokesperson in the absence of the president 

 
RESPONSIBILITIES AND CONTINUOUS IMPROVEMENT 

● May participate in CSBA President workshop 

 
OTHER 

● Perform tasks as delegated by the president 

● Recognize out-going president and members of the board 

● Speak at promotion 

 

 
 

MEETINGS 

● Serve in the absence of the president and vice president 

 
COMMUNICATIONS 

● Sign all instruments, acts, and orders necessary to carry out state requirements and the will of the Board 

● Notify Board members and members-elect of the date and time for the annual organizational meeting 

 
RESPONSIBILITIES AND CONTINUOUS IMPROVEMENT 

● May participate in CSBA President workshop 

 

 
 

● Superintendent 
 
 

 

 

BOARD VICE PRESIDENT DUTIES 

BOARD CLERK DUTIES 

BOARD SECRETARY 
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General Duties: The Superintendent shall be the Chief Executive Officer of the District and shall serve as 

Secretary to the Board. The Superintendent shall perform duties of their office as prescribed by law, their 

contract, and a job description which may be adopted and/or amended by the Board at any time. All powers 

and duties which may lawfully be delegated to the Superintendent are to be executed in accordance with the 

policies adopted by the Board. Such acts which may require ratification by the Board shall be referred to the 

Board at the earliest possible opportunity by the Superintendent. The Board, individually and collectively, shall 

channel criticisms, complaints and suggestions called to the Board’s attention which, in the opinion of the 

Board may require action, to the Superintendent for study and recommendation. 

 

Personnel Matters: The Superintendent shall have authority to organize, reorganize and assign administrative 

and supervisory staff which in his judgment best serves the District, subject to the approval of the Board. The 

responsibility for selection of personnel shall be vested in the Superintendent and his staff, subject to approval 

of employment by the Board. Placement of non-administrative and non-supervisory personnel shall be vested 

in the Superintendent and his staff. 

 

Administrative Functions: The administration of instruction and business affairs shall be lodged with the 

Superintendent and administered by him with the assistance of his staff. The duties of the Superintendent as 

Chief Executive Officer shall include, but not be limited to the following: 

 

1. Review, supervise and execute all policies adopted by the Board and make appropriate 

policy recommendations to the Board; 

 

2. Assure that all regulations related to evaluation of District employees are enforced; 

 

3. Advise the Board about financial and budgetary issues, including sources of funds that might be 

available to implement present or contemplated District programs; 

 

4. Assume responsibility for making and maintaining records and reports required by law; 

 

5. Endeavor to maintain and improve professional competence by all available means, including 

membership in appropriate professional associations and attendance at professional meetings, as 

approved by the Board; 

 

6. Establish and maintain positive community, staff and Board relations; 

 

7. Recommend to the Board District goals and objectives; 

 

8. Serve as liaison to the Board with respect to all matters of employer/employee relations and 

make recommendations to the Board concerning these matters; 

 

9. Perform such duties as are conferred upon, or delegated to, Superintendents under the Education Code 

of California; 

 

10. Unless unavoidably detained, attend all regular, special, and closed session meetings of the Board. 

 

 
 

(Unique skills, knowledge and experience brought to this job) 

 

● Visioning ability 

SUPERINTENDENT’S DUTIES 

SUPERINTENDENT CORE COMPETENCIES 
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● Successful leadership background in education, elementary through graduate school 

● Sound understanding of state, national trends in education, i.e., curriculum, assessment, staff development, 

accountability and restructuring 

● Knowledgeable of educational programs which serve the special needs of multicultural, limited English 

Proficient students 

● Demonstrated skills in long range planning 

● Understanding of California laws, regulations and procedures governing education 

● Strong management style involving problem solving processes, collaborative decision making, and evaluation 

of objectives 

● Skilled in written and oral communications; expresses ideas with clarity and logic 

● Understands budget preparation as the support of the educational program 
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Effective governance teams discuss and agree on the formal structures and processes used by the board and 

the superintendent in their functioning as a team (e.g., processes or structures for agenda setting, set-up of board 

room and table, agenda structure, handling complaints or concerns from the community, bringing up a new 

idea); how governance teams operate, how they do business. These formal agreements about how groups 

operate are often called protocols. 

 

Developing Board Candidates 
● Host informational meeting for potential Board candidates. 

● Advertise Santa Clara County Office of Education meeting for potential Board candidates. 

● Assign board members to meet with candidates  to  get  to  know  them  and  inform  them  of  board 

expectations (especially supporting majority opinions of the board and Packet Review procedure) 

● Maintain and facilitate a Parent Advisory Council to meet with Superintendent about community 

concerns (Group may provide potential future board members) 

● Reach out to community leaders who participate in our school communities 

 

New Board Member Orientation 
● District Office Tour:  Superintendent will provide a tour of the District Office and introduce new 

Board members to key staff. Arrange brief one-on-ones with key staff to introduce areas of expertise 

● Encourage new members to attend: 

o CSBA’s New Board Member Institute 

o CSBA’s Masters in Governance 

● Superintendent will regularly check in with new Board members 

● Identify a veteran Board member to mentor each new Board member 

● Have a board development meeting soon after election to cover Governance Handbook, and to evolve/ 

develop new or renewed board culture. 

● Encourage new Board members to visit school sites and classrooms 

● Veteran Board members should model behavior for new Board members 

● Manage consent agenda items to avoid overwhelm until new Board members are up to speed 

● Review Packet Review procedure 

● Provide Governance Handbook, Brown Act and Call To Order Books 

● Provide “What Every New Board Member Needs to Know” packet 

 

Continuing Education 
● Board members may request to attend a workshop or conference during Board development. 

● The board will invite discussion about the relevance of this meeting for the Board's goals and/or 

the strategic plan and budget accordingly. 

● When out of state travel is involved, the approval will take place in the same manner as for 

other employees. If opportunities arise at other times members may note it during Board 

comments. 

● Further discussion may transpire between the Board president and the member to see if there is 

alignment with goals and budget to support it. 

 

Engaging with School Communities 
● Visiting schools is intended to be a learning experience and not meant as an evaluation. 

● Notify the superintendent before scheduling any private meetings with staff or principals. 

● Abstain from directing staff, principals, or teachers if visiting classrooms (gathering information and 

asking questions is fine. Any ideas for direction can be brought to the full board at a meeting or 

discussed with the superintendent.) 

● Any board member is welcome to visit school principals. A schedule should be developed at the  

beginning of the school year so board members who would like to participate can work together to 

choose schools and partners for the year. 

PROTOCOLS - FORMAL STRUCTURES AND PROCESSES 
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● Visiting each school and meeting with the principal and/or assistant principal(s) is acceptable and 

should be limited to one visit per school year and no more than two board members during a visit. 

● All board members are welcome to attend public school events such as walkathons, open houses, 

performances, science fairs, etc. If they’d like to attend an event targeted towards a smaller more specific 

audience, they should let the principal know in advance that they will be present. 

● If community concerns are brought up to a board member during a visit, the board member should inform 

the superintendent. 

● Board members will attend town hall meetings to engage with students. 

● Board members will engage with the community by holding board office hour(s). 

 

Communications 
● Each Board member will declare how they wish to be notified of need for special meetings or changes in 

the date or time of previously scheduled meetings i.e. email or by phone. 

● They will state how they wish to receive agendas for special meetings either electronically, at the meeting, 

or if there is sufficient time if they may be delivered in the weekly packet or by public mail. 

● If the board member's primary means of communication is temporarily unavailable or if email address or 

phone numbers change, it is the board members responsibility to notify the board president and the 

superintendent's office as soon they are aware 

● Use of digital communications and social media must not violate the Brown Act 

● Email and cell phones are not confidential 
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We believe: 

● We are the elected representatives of the community. 

● We have been entrusted with the responsible management of the District. 

● We represent the many views and opinions within our community. 

The Importance of Board Discussion 

● As representatives, we have a responsibility to the public to communicate, prior to a vote, our thought 

processes and opinions in decisions contrary to the District’s recommendation and Board’s proposed 

direction. 

● Such discussions allow the Board, as a whole, to better understand all arguments involved with a vote, 

and accommodate a better understanding of the issue for each Board member, individually. 

● Such communication/expressions of opinion allow members of the community to gauge what arguments 

and ideas have been considered before the vote. 

● Without such discussion, Board members voting with the majority may feel they have overlooked an 

important issue, and a divide between Board members, (through lack of communication), may develop. 

● Without such discussion, the Board member in opposition to the majority may have lost an opportunity to 

further their own understanding of the issue at hand, or to amend the issue to better address their 

c o n c e r n s . 

 

We agree to: 
● Consider arguments for and against action items before each meeting. 

● Prepare and deliver questions to Staff before the meeting to allow further understanding for ourselves, and 

prepare Staff for the difference in opinion. This may include meeting with Staff before the Board meeting 

to ensure our concerns are accurately represented. 

● Vote to affirm or oppose unless abstaining for the reasons listed below. Abstention may not be used in 

other cases. 

● Abstain from voting when there is a direct conflict of interest (e.g. financial, business, family). Board 

members must abstain in this case. 

● Abstain from voting (in the case of meeting minutes approval, etc.) when the board member was not 

present at the meeting in question. Board members may choose to abstain in this case. 

● Vote according to our own conscience – to what we believe to be the most responsible decision in the 

management of the District. 

● Identify when such a vote may not be with the Board majority, and prepare comments and persuasive 

arguments prior to the meeting. 

● Deliver comments and persuasive arguments at the appropriate time; during the opportunity for discussion 

prior to the vote. 

● Acknowledge and accept any difference in opinion among the other Board members, and support the 

majority vote of the Board. 

GOVERNANCE TEAM DISCUSSION 
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Principles of Boardsmanship: Each trustee of the Sunnyvale School District Board brings different assets 

and interests to the board. This list reflects some opportunities for professional development and engagement 

as a board member. 

 

Committee Work/Professional Development 

● Priority - Attend CSBA AEC (Dec) 

● Priority - Complete CSBA’s Masters of Governance 

● Attend Capital Advisors Budget Workshop 

● Participate in CSBA Legislative Action Week in Sacramento (March) 

● Participate in Schools for Sound Finance activities 

● Attend SCCOE activities and trainings 

● Meet with Superintendent one on one 

● (Via Superintendent) meet with key district staff for building competencies on understanding key 

education topics 

● Attend Inclusion Collaborative of Santa Clara County meeting or conference 

 

Community Engagement Opportunities/ Events: 
● Challenge Team (monthly except July) 

● SRTS advisory group (monthly except June July August) 

● Sunnyvale Education Foundation (monthly) 

● CFSCPTA Luncheons (Fall, Winter, Spring) 

● First Friday Luncheon with SCCSBA (monthly) 

● SSD Site PTSA Site Council and ELAC meetings (monthly) 

● SSD School concerts and fundraiser events (monthly) 

● Fremont and/or Homestead High Schools activities (monthly) 

● Reclassification events (3x/year) 

● SSD Opening Day (Aug) 

● Annual Teacher Back to School Social (Sep?) 

● Sunnyvale Annual State of the City (Sep) 

● SSD Site Back to School Nights (Sep) 

● Sunnyvale Community Services Annual Holiday Auction (Nov) 

● SCC Backpack (Aug)and Holiday Activities (Dec) 

● Sunnyvale Rotary Crab Feed (Jan) 

● CTA/ School Board Member Dinner (Feb) 

● Santa Clara County Board of Supervisors State of the County event (Feb) 

● Assets Champions Breakfast (March) 

● Fremont High School District Education Foundation Annual Fundraiser (Spring Fling) (March) 

● SSD Site Open Houses (Mar, Apr, May) 

● Sunnyvale Education Foundation fundraiser (April) 

● Every Student Succeeds (Award ceremony) (April) 

● Our Kids Our Community fundraiser (May) 

● SEA Retirement Party (May) 

● SSD Employee of the Year Celebration (May) 

● CFSCPTA Service Awards (May) 

● Volunteer in any community activity 

● Volunteer in any SSD school 

● Meet with a board member of CUSD, FUHSD or COE 

● Visit First 5 Family Resource Center at San Miguel 

● Read school site newsletters and Peach Jar pushouts 

 

BOARD OF EDUCATION PROFESSIONAL DEVELOPMENT AND ENGAGEMENT 

OPPORTUNITIES  
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Both Engagement and PD may have assigned* or elected** members: 
● Wellness Committee 

● Citizens Finance and Bond Oversight Committee* 

● Santa Clara County School Board Association** (monthly meeting and events) 

● County Committee on School District Organization meeting 

● Sunnyvale Education Foundation (elected by SEF) 

 

Read/Watch/Subscribe 
● Superintendent weekly memo 

● CSBA webinars, publications 

● Professional journal articles, education publications and education articles in national media 

● EdSource 

● District Articles in Bridge 

● Meeting of another school board 

● SSD Websites, Newsletters, Peachjar publications 
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1. Call to order this regular meeting of the Sunnyvale School District Board of Education 

Notify public: Open session portions of board meetings are audio taped. 

Roll call of Trustees in attendance 

Flag Salute (may be moved to after closed session announcements) 

2. Motion for approval of agenda; vote 

3. Public comments for Closed Session 

4. Announce move to Closed Session 
5. Convene to closed session. 

6. Reconvene this regular meeting of the Board of Education 

7. Closed Session Announcements: The Board met in closed session to discuss the items as listed in the 

agenda. 

8. Comments from Board and superintendent 
9. Comments from the Sunnyvale Education Association (SEA) 

10. Comments from the California School Employees Association (CSEA) 

11. Comments from the public (read paragraph if anyone wants to comment, allow translation time 

12. Presentations (if any) 

13. Review and Discussion Items 
Read item description, call on staff member listed 

Staff presents background information 

Questions or comments from the public? 

Any discussion from the Board? 

Summarize direction to the Superintendent 

14. Review and Action Items 
Read item description, call on staff member listed 

Staff presents background information 

Questions or comments from the public? 

Action item: need a motion from board [board members must help move the meeting along with motions 

and “seconds”. When making a motion, say “I move to approve… [title and recommendation.]” To 

second  a motion, simply state “I second.” Only then can the item be discussed. If no one makes a 

second, the chair would state that the motion is considered “dead” for lack of a second. The chair will ask 

for another motion. Any board member has the opportunity to make another motion which has a different 

recommendation.* 

Any discussion from the board? 

At the end of discussion, call for a vote. 

Summarize: the Board has approved …. 

15. Consent Agenda: (Items of routine business) 

Would the board or public like any item pulled for separate consideration and vote? 

****If yes, pull that item ask for a motion on amended Consent Agenda 

Action item: need motion from board and a second 

Call for a vote. 

Summarize: Board has approved routine business items for the district. 

****If separate item, does any member of the public have a question/comment? 

Action item: need motion from board 

Any discussion from the board? 

At the end of discussion, call for a vote. 

Summarize: the Board has approved …. 

16. Information Items 
Read topics; check to see if anyone has any questions / comments after each topic is read. 

17. Future Meetings Notice/ Adjourn Meeting 

APPENDIX A: CHEAT SHEET FOR REGULAR BOARD MEETING 
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* Difficult Discussions: 

Note that for difficult and controversial topics brought to the board as a first-time action, it may be hard to start a 

discussion, especially when a large group of the public is present. The board needs to be able to discuss the item 

with freedom to hear what other board members think. It may be hard to separate board discussion from the 

recommended action so that the public feels they have been heard. 

1. A board member may state, “For the purposes of allowing the board to have a full discussion on this 

agendized item I need to make a motion. I move to…” 

2. In order to de-escalate strong feelings following tense public testimony, any board member may make a 

motion just to discuss the topic first. Following the discussion, a second motion may be made by any 

board member to bring the board to be able to vote on that item. 

 

 
 

Preamble(s)  
Longer Version: Preamble 

Per our Board Bylaw 9323, the Board shall not prohibit public criticism of its policies, procedures, programs, 

services, acts, or omissions. With that understanding, as a school community, we strive to model what good 

citizenship looks like for our students. We endeavor to create an environment in which it is safe to explore and 

disagree on important topics. During public comment, we encourage speakers to discuss issues with civility, to 

treat people whose opinions differ from their own with respect, and to focus on ideas, policies and values. 

 
Shorter Version: Preamble 

Per our Board Bylaw 9323, the Board shall not prohibit public criticism of its policies, procedures, programs, 

services, acts, or omissions. During public comment, we encourage speakers to discuss issues with civility, to treat 

people whose opinions differ from their own with respect, and to focus on ideas, policies and values. 

 

Postamble(s)  
If Attacks Occur (Postamble) 

If there are personal attacks on board members (including but not limited to targeted hostility, name-calling, 

stereotyping, and slurs): 

 
Public comment is closed (or whatever we usually say). Thank you everyone for participating. We would like to 

thank those members of the public who participated using civil discourse. 

 
● Consider a 5-10 minute recess if there were attacks. 

 
If NO Attacks Occur (Postamble) 

Public comment is closed (or whatever we usually say). Thank you everyone for participating. Furthermore, we 

would like to thank everyone who spoke tonight for using civil discourse. 

BOARD PRESIDENT: BEGINNING OF MEETING STATEMENT / ONLINE 

(STREAMING SERVICES/ZOOM) 
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1. Board President and Superintendent set agenda 

 

2. Staff prepares documents and presentations for meeting 

 

3. Agenda and all supporting documentation sent to board members for review and questions approx. 1 

week prior to meeting (usually the Friday before the meeting). 

 

4. Board members review all materials and send questions to the Superintendent before 8am Monday. 

 

5. The Superintendent meets with the cabinet to answer the board members’ questions. Questions regarding 

school presentations are compiled and sent to the presenting administrators. Board members can expect 

these questions to be answered in the presentations. 

 

6. The Superintendent meets with the Board President and Vice President (or other board member) to go  

over the agenda, the questions and answers prior to the meeting. They discuss the items and also the flow 

of the meeting – where to expect more discussion, etc. 

 

7. Responses (other than those from site presentations) are sent to board members, usually 2 days prior to a 

board meeting. 

 

8. Board members review all questions and responses prior to meeting. They may send clarifying questions 

to the Superintendent before the meeting as well. If they do so, the Superintendent provides the question 

and response to all board members prior to the meeting if possible. 

 

 

APPENDIX B: THE PACKET REVIEW 
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Appendix C:  Board Self-Evaluation Worksheet 

 
Reflection on my Role as an Individual 
 
1.  What do I do and how much time do I spend on average to prepare for a school board meeting?   
 
2.  How much time do I spend on average per month in related board activities like school events, responding to calls 

from community, attending workshops, or collateral assignment meetings?  

 
As an Individual member, I: 

 Always Often Rarely Never Unsure 

Have learning and achievement for all students as a primary focus for my 

decision making 
     

Advocate for public education      
       
Recognize and respect differences among my fellow board members      
Participate in professional development      
Model the premise that authority rests with the board as a whole and not 

with an individual 
     

Demonstrate the distinction between board and staff roles      
Communicate using the governance handbook practices      
Support our collective decisions      
Follow up with Collateral assignments      

 
Personal Reflection Comments 
 

 
Reflection on the Performance of the Board 

 
As a Board, we 
 Always Often Rarely Never Unsure 

Communicated a common vision      
Adopted a fiscally responsible budget      
Established a framework for collective bargaining      
Adopted responsible agreements with employees      
Provided a safe and appropriate learning environment for students and 

staff 
     

Provided community leadership on educational issues      
Advocated on behalf on students at local, state and national levels      
Maintained accountability for student learning through adopting 

curriculum and monitoring student progress 
     

Encouraged opportunities for professional development      
Provided opportunities for diverse range of views within the community 

to inform board 
     

 
Personal Reflection Comments 
 
Reflection on our Effectiveness as a Governance Team 
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As a Governance team, we 
 Always Often Rarely Never Unsure 

Received enough information to make decisions      
Have given clear direction to the superintendent      
Supported the district by the process of our strategic plan      
Taken the time to build collegial relationships with one another      

 
As an overall assessment of our governance team, please list   What are our strengths? 
 
What are our weaknesses? 
 
What was our biggest challenge during the year? 
 
What suggestions do you have for improvements or future goals? 
 

Personal Reflection Comments 
 

Note: Although all measurements are a reflection of how well the board is operating, bolded measures are those with 

direct board involvement.  
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What Every New Board Member Needs To Know 
– About The District – 

 

Need to Know: 

1. Name of school district: SUNNYVALE SCHOOL DISTRICT   

2. School district address: 819 West Iowa Avenue, Sunnyvale, CA 94086   

3. Main district phone number: 408-522-8200   

 
 

 

4. Superintendent: Phone: Cell Phone: E-mail: 

Michael Gallgher, Ed.D. 408-522-8200 x1002 408-823-1520 michael.gallagher@sesd.org 

5. Administrative Asst. to the Superintendent: Phone: FAX: E-mail: 

Jesus Romero 408-522-8200 x1002 408-522-8338 jesus.romero@sesd.org 
 
 

6. Board Members: Cell Phone Trustee Area E-mail: 

Jeffrey Arnett 408-507-0127 3 jeffrey.arnett@sesd.org 

Isabel Jubes-Flamerich 408-431-9283 2 isabel.jubes-flamerich@sesd 

.org 

Michelle Maginot 408-306-5568 3 michelle.maginot@sesd.org 

Nancy Newkirk 408-393-4651 4 nancy.newkirk@sesd.org 

Bridget Watson 408-540-8598 1 bridget.watson@sesd.org 
 
 

 

 

7. Communities served by the district:    portions of the City of Sunnyvale   

8. Number of employees in district: Certificated  *390 Classified   *370   

 

● Certificated: Includes certificated management 

● Classified: includes classified management, confidential, and noon aides 

9. What bargaining units are in place? Sunnyvale Education Association President Wendi Smith   

CA School Employees Association President Oscar Jauregui 

10. Grade levels served by the district: Preschool through 8th Grade   

11. Number of students enrolled:  Total: 5612    

Pre-school 132 Elementary school   3896 Middle school   1584   

(As of 2021-2022 - Source CDE Dataquest) 
 

 

 
 

 

Appendix D: What Every Board Member Needs to Know 
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Need to Know:   

 
12. STUDENT POPULATION (As of 2021-2022 - Source CDE Dataquest): 

Ethnic Groups by Percentage: 

American Indian/Alaska Native 1.6%; Asian 28.1%; 

Pacific Islander 0.7%; Filipino 5.4; Hispanic 33.8%; Black 1.2%; White 19.9%; 

Two or More 0.8% ; Not Reported 0.9% 

Percentage of English Language Learners: 29.5% 

Primary languages spoken at home other than English: Spanish 

Percentage of students receiving free or reduced lunch: 24.2% 

 
 

13. Number of square miles the district covers: 10 square miles 

14. Home to school transportation: District operated for Regular Ed – minimal (safety & long distance); 

SpEd – Contracted to Student Transportation of America (STA) 

15. Number of schools: Total: 10 + 9 preschool classrooms (with AM and PM half-day programs) 

Pre-schools: 2 sites Elementary schools: 8 Middle schools 2 

Charter schools: 1 (Summit – Authorizer: SCCOE) 

16. District Office Departments: Title & Name of Department Head: Phone Number: 

Superintendent Michael Gallagher, Ed.D., Superintendent 
408-522-8200 

x1002 

Business Services & Student 

Nutrition 
Lori van Gogh, Chief Business Officer 408-522-8200 

x1007 

Teaching and Learning Tasha Dean, Chief Teaching & Learning 

Officer 

408-522-8200 

x1005 

Christina Ballantyne, Director of 408-522-8200 
Curriculum, Instruction, and Assessment x1086 

 

Linda Van Mouwerik, Director of Special 

Education 

408-522-8200 

x1008 

Paul Slayton, Director of Student Services 408-522-8200 
x1071 

Human Resources, Information 

Technology, and Student 
Jeremy Nishihara, Assistant 

Superintendent, Human Resources and 

408-522-8200 

x1010 

Information Information Services  

Mary Beth Allmann, Director of Human 408-522-8200 
Resources x1006 

Operational Services Jeff Engel, Manager of Operational 

Services 

408-522-8200 

x1055 

Facility Modernization Brandt Burns, Director of Operations 
408-522-8200 x 

1009 

270



25  

17. Standing Advisory Committees, 

Panels or Commissions: Staff Member Responsible:  

Citizens Bond and Parcel Tax Oversight Brandt Burns 

District English Language Acquisition 

Committee (DELAC) 
Karen “Kay” Lee 

Paul Slayton 

SELPA (Special Education Local Plan Agency) Linda Van Mouwerik 

Sunnyvale Challenge Team Michael Gallagher 

Science, Technology, Engineering, & Math 

(STEM) Leadership Team 
Karen “Kay” Lee 

Elementary District Grade Level Leads 

Leadership Team 
Karen “Kay” Lee 

Middle School Ad Hoc Leadership-Content 

Focused 
Karen “Kay” Lee 

Middle School English Learner (ELAT) 

Leadership Team 
Karen “Kay” Lee 

Middle School Department Chair Leadership Jane Chen 

Health & Wellness Leadership Team Jon Watts 

Columbia Neighborhood Center Joint Task 

Force 
Michael Gallagher 

 
 

18. DISTRICT DOCUMENTS: 

Setting Direction Documents: Leadership Goals, Local Control Accountability Plan (LCAP), Board 

governance manual                           (Might 

include some or all of the following: Core Values and Beliefs / Vision Statement / Mission Statement / Motto / 

Logo/ Strategic Goals / Annual Goals/ District Objectives) 

General Fund Budget = $122,300,000    

Policy Book: Board Policies Administrative Calendar 

Collective Bargaining Agreements Long Range Facilities Plan: Yes, Board approved 

 
 

19. CURRENT DISTRICT ISSUES: STATUS OF THE ISSUE: 

Increase and deepen community engagement  

Continue development of an Equity Action Plan  

Ensure that the school and classroom environments promote 

social-emotional well-being 

 

Improve student learning results with a focus on under 

achievement at all levels by improving instructional 

and intervention practices.  
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Maintain and improve district finances and facilities 
 

Integrate instructional technology to support student learning 
 

Continue innovation in the areas of coherence/reorganization, UPK 
implementation and planning, Co-Teaching/ Full Inclusion, Child 
Nutrition Services, Middle School alignment and pursuit of best 
practices for student supports and services, home to school 
transportation, collaborate with FUHSD to track LTEL's and 
Hispanic and Latinx students. 

 

 

Need to Know:   
 

20. DISTRICT SCHOOLS: 

Name of School: Grade Levels: Principal: Phone Number: 

Bishop TK-5 Tara Lubrano 408-522-8229 

Cherry Chase TK-5 Gloria Marchant 408-522-8241 

Columbia Middle School 6-8 Daniel Poo 408-522-8247 

Cumberland K-5 Laurie Carlson 408-522-8255 

Ellis TK-5 Stephanie Fischer 408-522-8260 

Fairwood K-5 Rachelle Romander 408-523-4870 

Lakewood TK-5 Carly Sturm 408-522-8272 

San Miguel TK-5 Esteban Ybarra 408-522-8278 

Sunnyvale Middle School 6-8 Vince Iwasaki 408-522-8288 

Vargas TK-5 Kathryn Armstrong 408-522-8267 

 

– About Governance Team Operations – 
 

Need to Know:   
 

1. Board meeting dates and times: Regular – on 1st and/or 3rd Thursdays of each month, except July 

2. Board Officers: (2022) Role: 

President: Bridget Watson See BB 9121 

Vice-President: Nancy Newkirk BB 9121 

Clerk: Isabel Jubes-Flamerich BB 9123 

Secretary: Michael Gallagher BB 9121 

Other:  

 

3. Order of items on the board meeting agenda: (Closed Session may change in order of position) 

1. Open Session 6. Public Comments 11. Information 

2. Approval of Agenda 7. Presentations 12. Adjournment 

272



27  

3. Closed Session 8. Review & Discussion 13. 

4. Board & Superintendent 

comments 
9. Review & Action 14. 

5. Comments from associations 10. Consent 15. 

 

4. The purpose of the Public Comment section of the board meeting: Brief public expression on items to be 

addressed that are not on the agenda. Gives the Board public input from citizens.   

 
 

5. The purpose of the Board Comment section of the board meeting: Share information with fellow  

Board members and the public. Alert Board and staff of future agenda items of interest. 

 
 

 
 

6. GOVERNANCE NORMS – How we behave toward members of the governance team and others: 

 

1. Communicate in a timely manner (no secrets, 

no surprises) 
5. Help each other to stay on track 

2. Prepare: read the materials, gather additional 

information as needed 
6. Resolve conflicts with other Board members 

in a timely manner 
3. Build one-on-one relationships with other 

Board members 
7. Model and support the Board policy and 

governance handbook (formerly “white book”) 
4. Appreciate each other’s styles, strengths and 

skills 
8. Perform our duties with integrity 

 
 

7. GOVERNANCE PROTOCOLS – How we do business: Most, if not all, of the governance protocols are within the 

Board governance manual. 

How the board meeting agenda is 

developed and reviewed and by 

whom: 

Developed by staff after following annual legislated 

timelines with input from the Board president or 

other board members to the Board president or added 

from suggestions coming from prior board meetings. 
Placing items on the board meeting 

agenda: 
Board member presents the item to the president, who 

meets with the superintendent OR to the 

Superintendent (if doing so to the president would 

create a Brown Act violation) OR introduces idea 

during Board comment section of the Board meeting.  

Obtaining additional 

information/answers to questions 

about board meeting agenda items 

before the meeting: 

Board members communicate with the Superintendent. 

The questions are summarized and shared with the staff. 

A pre-board meeting clarification session is held between 

Cabinet staff members, the board president and 

vice-president. 
Alerting the board president of the 

desire to speak on a particular 

agenda item: 

Contact the Board president 

Introducing new ideas for the board’s 

consideration: 
During Board comment period or to the Board president 

or Superintendent for discussion at Board meeting 
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Responding to staff or community 

complaints or concerns at board 

meetings: 

See the Brown Act 

Communications between and 

among the board, board members 

and the superintendent: 

See Brown Act. Clarifying questions and expressions 

between board members is permitted. However, any 

board discussion is limited to the public meeting. No 

serial discussion should take place. Board members may 

communicate with the superintendent at any time. The 

board president should be informed of any significant 

discussions. 
  

 

Responding to community or staff 

complaints or concerns outside of 

board meetings: 

Board president serves as the spokesperson for the Board. 

The issue is shared with the superintendent and may be 

addressed by the superintendent. See the governance 

manual. 
How, when and whom to notify 

about visiting school sites or 

participating in district activities: 

Follow the sign-in procedures for the school and notify the 

principal. 

Individual board member requests 

for information from staff: 
The Board president to the superintendent or as president 

desires, or through the superintendent if the request 

involves a different board member (Brown Act). 
Board member participation on 

district committees and in district 

activities: 

Board members do not typically participate in district 

committees. The Board is responsible for policy.  District 

activities, such as social events, fundraisers, walkathons, 

are open to everyone. 

When and how the board conducts a 

self-evaluation: 
April-May 

When and how the board evaluates 

the superintendent: 
January: Midyear progress report  

April-May:  

- Annual Superintendent evaluation 

- Superintendent goal setting with Board. 

Spring: Governance Team priority area setting for District. 

 
 

 

8. GOVERNANCE DOCUMENTS: 

 

District Policies on Website (www.SESD.org) Board Bylaws: 9000 Series in Policies 

The Brown Act: Copy provided to each member and a 

copy in the Superintendent’s Office.  

CSBA Professional Governance Standards: Available 

through district 

District Setting Direction Documents: Leadership 

Goals; capital facilities plan 

District Budget Development Calendar: Shared 

annually 

Communications between the board Through the superintendent 

and other staff: 
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Annual Governance Calendar: Board action; 

maintained in Superintendent’s Office. 

Governance Handbook: Maintained in 

Superintendent’s Office and reviewed annually by the 

Board of Education.  

 

9.  BOARD MEMBER BENEFITS: 

Stipend: $307/month, less missed meetings 

Health Benefits: Available. Board member pays costs 

 

Attending conferences / 

educational meetings / 

community events: 

yes 

Making reservations for 

conferences / workshops / district 

business trips: 

self or district office staff 

Travel Expenses and 

Reimbursements: 
yes 

 
 

NOTES: 
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Appendix E: Community Partners  
 

Sunnyvale School District 

Partners 
Partnership Description 

Healthier Kids 

Foundation Santa Clara 

County 
 

The Healthier Kids Foundation Santa Clara County provides dental, vision, and hearing 

screenings for Sunnyvale School District’s preschool students.  This service is key to 

providing a highly rated quality preschool program.  The agency provides reports for all 

students and aids with resources as appropriate. 

Playworks Provides a Playworks coach to elementary schools. The coach facilitates class game 

time for all classrooms, teaches students new games at recess, teaches students conflict 

resolution skills.  At some sites: coaches 4-5 grades to be junior coaches, and coaches 

after school sports for 4-5 grades. 
Community Health 

Awareness Council 

(CHAC) 

CHAC provides counseling interns to school campuses for individual and group therapy, 

and also hosts social groups for student skill building. Students receive services during 

the school day, about once a week for 30 minutes. 
Pacific Clinics, formerly 

known as EMQ 
Partners with the school district for crisis response, wrap around services, outpatient 

mental health services, and residential treatment. 

First 5—Family Resource 

Center 
Located on the San Miguel and Vargas Elementary School campus, the FRC provides 

free programming for parents and their children across the district. Art enrichment 

activities for the children. Information on community resources. Parent workshops and 

seminars. Child language and literacy development. 
Sunnyvale Rotary Supports early childhood literacy, donates books, and supports the performing arts. 

Project Cornerstone Asset Builders Champion (ABC) Program –Volunteers read selected books and lead 

discussions and activities about respect, tolerance, honesty, peaceful conflict resolution, 

taking a stand against bullying, etc.  Offers parent workshops. 

Sunnyvale Public Safety The Neighborhood Resource Officer (NRO) comes onto campuses regularly to build 

positive relations with students. NRO, EMTs, and fire do presentations to classrooms 

and coordinate the “Run, Hide, Defend” training on sites  Runs the Safe Routes to 

Schools program.   
Sunnyvale Challenge 

Team 
Creates a network of organizations and resources in Sunnyvale with a focus on 

supporting students and families.  

Beat the Streets, formerly 

Sunnyvale Wrestling 

Club 

Provides an after school wrestling club for third-fifth graders for eight weeks at no 

charge to families.  Provide coaches for middle school wrestling teams. 

Safe Routes to Schools Connected to Sunnyvale Public Safety, provides education and incentives for students 

and families to safely “walk and roll” to school. 
Palo Alto Medical 

Foundation (PAMF) 
Provides education to students and parents on 5210: 5 fruits and vegetables a day, 2 

hours or less of screen time, 1 hour of active play, 0 sugary drinks. Hosts a “Strong 

Start” eating program to help parents learn to cook healthy at home. 
Family Engagement 

Institute (FEI) 
Provides parenting workshops. 

Starting Arts Provides a variety of art classes over the course of the school year including music, 

theater, and dance. 
Center for Teaching and 

Reaching the Whole 

Child 

Consultation and professional development on Social-Emotional Learning (SEL) and 

integrating SEL within the classroom and content. Including consultation on Equity and 

Anti-Bias/Anti-Racism initiatives. 
Santa Clara University Student teachers are placed with our teachers at school sites. 
Stanford University Partnership with the Stanford Teacher Education Program (STEP) for Summer 

Explorations.  Student teachers placed with our teachers in the classroom during the 

school year. You Cubed is Jo Boaler’s work, Stanford Professor, around mathematical 

mindset and best instructional practices. 
Sunnyvale Community Support services to families around housing, food services, & school supplies. Provides 

276



31  

Services backpacks and shoe vouchers for students in need. 

Columbia Neighborhood 

Center 
Provides programs for families.  Examples include School break camps, Festival of 

Lights tickets and transportation, La Posadas. Small or no fee to families. 

Silicon Valley New 

Teacher Project 
New teacher mentor support and teacher induction program. 

El Camino Healthcare 

District (ECHD) 
Funds support mental health services through CHAC, and fitness and nutrition education 

through Playworks, and GoNoodle. ECHD also partners with PAMF to promote healthy 

living through the 5210 initiative.  
Vision to Learn Vision To Learn provides free eye exams and free eyeglasses to children in low-income 

communities throughout the United States. 

Sunnyvale Sister City 

Association 
The Student Exchange Program offers two exchange opportunities for students (7th-

12th): Sunnyvale to Iizuka, Japan (S2I) and Iizuka to Sunnyvale (I2S). 
Acknowledge Alliance Acknowledge Alliance is focused on creating classrooms where students want to learn 

and teachers want to teach. The group accomplishes this by partnering with educators 

and other caring adults in school settings to support the social and emotional needs of 

youth. 
Bay Area Women’s 

Sports Initiative 

(BAWSI, pronounced 

“bossy”) 

Bay Area Women’s Initiative (BAWSI) supports our title 1 schools, serving girls only in 

grades 2nd-5th grade. A nonprofit organization that mobilizes the women’s sports 

community to engage, inspire and empower the children who need us most.  The 

BAWSI Rollers program provides fun, adaptive physical activities for girls and boys 

with physical, cognitive and hearing disabilities. 
Sunnyvale Education 

Foundation 
It is the mission of the Sunnyvale Education Foundation (SEF) to facilitate community 

support in collaboration with the Sunnyvale School District for an enriched, high quality 

education at all schools in the district.  SEF works towards its vision of a secure future 

for a wide variety of academic and enrichment initiatives across all district schools 

through corporate donations, community partnerships, fundraising events, and public 

outreach. 

City of Sunnyvale Summer Explorations - Library services provide book boxes for summer classrooms. 
Enrichment in KLAS - Parks and Recreation staff provide enrichment activities for 

KLAS students. 
Daily Harvest  
Silicon Valley Math 

Initiative (SVMI) 
SVMI focuses on equitable and engaging mathematical practices for ALL students.  

Provides professional development opportunities for teachers and administrators around 

best practices in math. 
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2022-2023 Organizational Chart 

 

 

Appendix F: Organizational Chart 
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Board Interest Statement for 2019-2020 
Examine all of our practices through an equity lens 
 
Sharpen our focus on Social Emotional Learning by: 

 Learning to recognize bias 

 Embracing diversity and developing a shared understanding of equity among all stakeholders 

 Developing culturally responsive teaching in every classroom 

 Developing alignment/clarity of expectations in every classroom centered on: 

 Assessment 

 Teaching practices 

 Student outcomes 

 Inclusivity 

 
Identify root causes of low performance and create a sense of urgency in support of: 
 

 
 Academic achievement with a focus on the following subgroups: 

 Low Socio-Economic Status 

 English Learners 

 Hispanic 

 African American 

 Students with Disabilities 

 Newcomers 

 Student groups and their families 

 A focus on Early Childhood Education 

 Every student a reader by second grade 

 
Develop and implement a Technology Plan that clarifies and ensures the meaningful use of instructional technology 

across grade levels 
 Identify student outcomes 

 Adopt technology grade level standards 

 Review ISTE standards (International Society for Technology in Education)  

 State adopted standards 

 Long Beach Unified standards) 

 Digital safety 

 
To Do Projects: 
 

 
 Pictures in Board Room 

 Defining Key Words in the Mission Statement 

 Study funding of Science Camp 

 Evaluation of policies re. balancing school north-south populations via Program of Choice offerings for 

elementary schools and middle schools 

 Study feasibility of middle school Yosemite Trip 

 
Goals for Board Year 2017 
On 2/16/17, topics for in-depth discussion in future study sessions were identified as follows: 

Appendix G: Historical Board Goals 
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 Address the Opportunity Gap by expanding early childhood education targeting underserved students with 

early literacy support and establishing a goal of all students a reader by grade 2.  Increase access to the state 

preschool program and increase the age span of Transitional Kindergarten for students needing support and 

service. 
 Focus programs and services to increase our capacity to serve students and families in all schools. 
 Use demographic projections and existing school capacity data to develop a long term facilities plan to 

support student enrollments across the District. 
 Develop a menu for parent volunteering across the school district. 
 Increase parent education offerings, including Next Generation Science Standards (NGSS) topics centered 

on technology, social emotional learning, and English language development.  
 Continue work on Cultural Proficiency and align this work with Social Emotional Learning practices.  

Continue professional development to increase awareness of possible bias that may exist within our schools 

and District and identify possible actions to serve the whole child better in all schools. 

 
Goals for Board Year 2016 
Areas of Study for Future Focus and Consideration (2/11/16) with #1, #2, and #3 as Top Priority 
 

 

1. Address the Opportunity Gap by expanding early childhood education targeting underserved students with 

early literacy support and establishing a goal of all students a reader by grade 2.  Increase access to the state 

preschool program and increase the age span of Transitional Kindergarten for students needing support and 

service. 

2. Enhance programs and services to increase our capacity to serve students and families in all schools and 

with special support of San Miguel and Lakewood schools.  Considerations include teacher on special 

assignment serving as an Intervention Specialist for Early Literacy, case manager to provide direct support to 

Tier 3 students, and Bilingual Outreach Liaison to support parent engagement. 

3. Expand the music curriculum into the primary grades to support language development and an appreciation 

for music. 

4. Use demographic projections and existing school capacity data to develop a long term facilities plan to 

support student enrollments across the District. 

5. Develop a menu for parent volunteering across the school district. 

6. Increase parent education offerings, including topics centered on technology, social emotional learning and 

English language development.  

7. Continue work on Cultural Proficiency and align this work with Social Emotional Learning practices.  

Continue professional development to increase awareness of possible bias that may exist within our schools 

and District and identify possible actions to serve the whole child better in all schools. 

 
Goals for Board Year 2014  
Goal Success Indicator 
Study Sessions:  

1. Programs of choice 

2. Math Pathways 

 

Agenda 

Open session discussion of current topics  
 

Agenda item added 2-6-14 

Community outreach 
1. PTA/PTO presentations with Superintendent 

2. Promotional flyer: district/board 

3. Website: review board section 

4. Meeting with the City Council 

5. Candidate forum 

 

1. Board members assigned to schools:  

a. Anita: SMS, Vargas 

b. Sandy: Cherry Chase, Ellis 

c. Jeff: Ellis, Lakewood 

d. Reid: Cumberland, CMS 

e. Nancy: Bishop, Fairwood 
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Board of Education Core Competencies 

 Visioning ability - looks towards future; doesn't dwell on past 

 Can look at reality; understands "where we are" 

 Positive outlook 

 Models life-long learning and continuous improvement 

 Open to new ideas 

 Familiar with current educational practices and issues 

 Regularly attend all meetings of the Board of Education 

 Prepares thoroughly for meetings 

 Knowledgeable about community interests and concerns 

 Familiar with community structure (relationship chart) 

 Demonstrates effective communication techniques 

 Knowledgeable about decision-making processes 

 Understands the authority of the board 

Rev. 1/201 
Goals for Board Year 2008 
 Assign a Board member to attend Project HELP board meetings.  Participate as a non voting member of the 

Project HELP board.  (Ms. Hermann will attend and the activity will be included among board member 

assignments distributed at the annual reorganization). 

 
Evaluation:  Summer of 2009; “Was each of the 10 schools visited by at least one board member who presented 

information on the role of the board and information about becoming politically active with legislators in the 

State?”   
 

 
 Meet with the Fremont Union High School Board and examine student data for those entering from Sunnyvale 

School District to determine their successes and needs.  (Ms. Castagna is coordinating with the assistant 

superintendent of the FUHSD to determine the data to be collected—dates for 3 years of the FUHSD and SSD 

board meetings will be selected following their determination of the “best time” so that appropriate data will be 

available. 

 
Evaluation:  Meeting between the FUHSD board and SSD board.  And, “was their discussion of data that will 

inform the board(s) to develop meaningful policy that leads to further student improvement?”  “What policy(ies) 

is/are being considered?”  “What will show that the policy is making a difference?” 
 

 
 Select a superintendent to begin approximately February 1, 2009, and support a positive transition. 

(Leadership Associates has been employed as a consultant to facilitate the search). 

 
Evaluation:  “Was the superintendent contracted during the winter of 2009?”  “Were short term goals, objectives, 

activities and indicators developed to be evaluated during the summer of 2009?”   “Have 2009-2010 goals, 

objectives, activities and success indicators been developed for formative evaluation mid-year 2009-2010 and 

summative end of year evaluation by summer 2010?” 
 

 
 Board members to visit school sites to describe the “role of the school board” and to help the public better 

understand the need to be politically involved at the State level  (Ms. Newkirk will draft the presentation prompts). 
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Evaluation:  “Was a presentation developed?”  “Did at least one board member visit each school and present the 

information?”  “Is anyone from the schools showing an interest in becoming politically involved with their 

legislator(s)?” 
 
Goals for Board Year 2006: 
 
Goals for the B of E (Areas of Focus) 

 Increase understanding of how the whole system works * 

 Advocate for positive change 

 Contact with community       * 

 Contact with parents 

 Legislative action       *** 

 Finances, raising money 

 Increase the capacity of parents to become involved (PTS’s) ***** 

 Acknowledge recognition of people in the system 

 
Goals and Action Plans: 
 
Goal #1: 
Know the High School success of Sunnyvale students 
 
Action Plan: 
1. Create questions 

− Draft letter from B of E (from staff to B of E by June 20) 
− B of E finish by August  

2. Deliver to FUHSD in September 
3. Answers back, analyze, evaluate, draw conclusions (by end of Nov) 
4. Action plan for SSD to improve student performance (by Jan 2007) 
 
Goal #2: 
Discover the Board’s role in parent involvement at the school sites. 
 
Action Plans: 
1. Each Board member visit two schools 
 - Present the B of E role 
 - My experience 
 - Q & A 
2. Superintendent to request each principal to include parent participation in their presentations to the Board 

  

Goals for Board Year 2005 
 Community Activism 

 Recruit candidates for November 2005 election 

 Orientation for potential board candidates 

 Continuous Board Development 
 Quarterly board development meetings 

 Continue CSBA training, e.g. Masters in Governance program 

 Annual Board self-evaluation 

 Legislative Activism 
 Tri-district committee 

 
Board of Education Goals/Measures for the Year 2004 
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 INCREASE INTERACTION WITH SCHOOLS 

 Board member will visit each school’s PTA/PTO/SSC 
 Sign-ups on attached schedule  done 
 Member gives a 10 minute presentation (Linda will write script done) 
 Provide “Where to Go for Answers” handouts for attendees in sup’s office 

 INVESTIGATE INCREASED FUNDING 

 Awaiting outcome of state’s March election on Props. 57 & 58 

 LEGISLATIVE ACTION 

 Tri-district Legislative Action Committee formed 

 Goals: 
 Tri-districts will speak with one voice to legislators 

 Tri-districts agree on legislation (i.e., class-size flexibility, workers comp, local 

control, contracting out, universal health care) 

 Legislators ask us for our position 

 Steps: 
 Letters out to tri-district boards of education (Jeff) 

 Nancy meets with other presidents  

 Jeff calls a meeting, designs and runs it; Jeff emerges as leader 

 JOINT MEETINGS WITH CITY COUNCIL 

 Goals: 
 Build new relationships 

 Identify partnership areas 

 Common understanding of development impact on students’ education 

 Steps: 
 Plan two joint meetings 

 Facilities 

 Partnerships 

 RECRUIT BOARD CANDIDATES 

 Goals: 
 Provide some financial support for ballot statements 

 Develop a list of at least 16 potential candidates 

 List will contain at least: 

 8 parents 

 8 Hispanics 

 3 Asians 

 3 Pilipino 

Board of Education Goals and Measures for Board Year 2001 
I. Community Activism 

 Recruit candidates for November 2001 election 

 Board members speak at PTA/SSC meetings at each school site: 

 Bob: Cherry Chase, San Miguel  (completed 3/01) 

 Linda: Cumberland, Ellis  (completed 3/01) 

 Ray: CMS, Vargas  (completed 3/01) 

 Nancy: Bishop, Fairwood - will do in April 

 Jessica: Lakewood, SMS - will do in April 

 Orientation for potential board candidates 
 Jessica, Nancy present in spring to interested persons  Joe will also participate; set for May 10 

(3/01) 

II. Continuous Board Development 
 Quarterly board development meetings 

 Refine Board, superintendent Responsibilities, Results, Measures in White Book 

 Continue CSBA training, e.g. Masters in Governance program 

 Nancy, Jessica continue MGP - almost complete 3/01 
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 Ray attend Board President and Spokesperson workshops  unable to do 

 Entire new board and superintendent attend CSBA conference in December 2001 

 Annual Board self-evaluation 
 Linda and Joe will find models, develop ( 3/2001)  

III. Legislative Activism 
 Tri-District Committee 

 Ray will be our liaison; arrange meetings with 1 –2 board members from other districts (3/01) 
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Governance Calendar 

 

(If needed, please contact the Administrative Assistant to the Superintendent at 408-522-8200 extension 

1002 or jesus.romero@sesd.org) 
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Appendix H: Governance Calendar 
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Quick Summary / Abstract

Any item on the Consent Agenda is subject to review and discussion prior to being approved by the
Board. If necessary, any item(s) may be removed for separate action. The public may address the Board
regarding any item(s) on the Consent Agenda. 

Moved  __________  Seconded  __________  Board Action  __________
 

10. CONSENT AGENDA ITEMS

Regular Board Meeting
09/08/2022 - 06:00 PM

Printed: 09/02/2022 11:59 AM
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Contact Person

Michael Gallagher, Ed.D., Superintendent

Description

Board Bylaw 9324:
"The Governing Board recognizes that maintaining accurate minutes of Board meetings helps foster
public trust in Board governance and provides a record of Board actions for use by district staff and the
public."

Recommendation

It is recommended that the Board approve the Board Minutes from 8/11/22 and 8/25/22 meetings. 

Supporting Documents

 Minutes 8.11.22

 Minutes 8.25.22

10. A. Approval of Minutes 

Regular Board Meeting
09/08/2022 - 06:00 PM

Printed: 09/02/2022 11:59 AM
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MEETING MINUTES

Our Mission

Sunnyvale School District provides every student with a strong foundation of academic, behavioral, and
social-emotional skills to prepare them for success in a diverse, challenging, and changing world. 

 

Agenda materials are available online and in the Superintendent's Office upon request. 
Individuals requiring special accommodation should contact the Superintendent's Office at least two
working days before the meeting date.

STREAM LIVE: CLICK HERE(https://simbli.eboardsolutions.com//SU/jFsSdqtslshpluslmMQncF7h67Xw==) 
Closed Session: 6:00-7:00 PM

Open Session: 7:00 PM

Attendees

Voting Members
Jeff Arnett, Board Member
Michelle Maginot, Board Member
Nancy Newkirk, Board Member
Bridget Watson, Board Member
Isabel Jubes-Flamerich, Board Member

1. OPENING OF MEETING BY BOARD PRESIDENT
Board President Watson called the meeting to order at 6:00 PM.

A. Roll Call
All Trustees present.

2. APPROVAL OF AGENDA
Motion made by: Jeff Arnett
Motion seconded by: Isabel Jubes-Flamerich
Voting:
Unanimously Approved

3. PUBLIC COMMENTS ON CLOSED SESSION ITEMS
None

4. CONVENE TO CLOSED SESSION

Regular Board Meeting
08/11/2022 - 06:00 PM

819 West Iowa Avenue, Sunnyvale, CA 94086
3611 Bobolink Lane, Orlando FL 32803, 2249 Poipu Rd., Koloa, HI 96756

633 N Saint Clair St., Chicago IL 60611
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6:02 PM

The Board of Education convened to closed session. 

A. Public Employee Performance Evaluation (Gov. Code 54957): Superintendent Evaluation

5. RECONVENE TO OPEN SESSION
7:01 PM

A. Closed Session Annoucements
No action taken. 

B. Flag Salute
Flag salute led by President Watson.

6. COMMENTS FROM THE BOARD AND SUPERINTENDENT
Isabel Jubes-Flamerich:

Attended:
CSBA Leadership Summit
Food meeting
Sunnyvale Unhoused Coalition monthly meeting
Sheltering Meeting

Visited summer schools

Nancy Newkirk:

Attended a Webinar on New American Fellows

Michelle Maginot:

Had a good summer with family.

Jeff Arnett:

Attended Special Education classes during the summer.
Had a good summer with family.

Bridget Watson:

Volunteered:
Columbia Middle School Summer Explorations
Sunnyvale Education Foundation (SEF) file cleanup

Reviewed SSD Handbook with Trustee Jubes-Flamerich
 
Attended: 

SCCOE Strong Start meeting: First 5 presentation

Walk Through of all Summer School Sites with Trustee Jubes -Flamerich

SSD Management Retreat 

2
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Sunnyvale Unhoused Coalition monthly meeting (hosted by Otto Lee’s office) with
Trustee Jubes-Flamerich

Sunnyvale Rotary Club weekly meetings

Climate Literacy panel at the SVYCA Summit: Silicon Valley Youth Climate Action

Meeting with Leadership Sunnyvale re: application process with Trustee Jubes -
Flamerich

Boys Junior Volleyball National Championships (U12-18)

Santa Clara County School Boards Association (SCCSBA) planning meetings as
incoming president (planning annual meetings and activities): County Superintendent
Dr. Dewan, Committee Chairs, Executive Committee meetings, etc.

SCCSBA LAC meetings exploring a safety presentation for Trustees in Fall 2022. 

Meetings with new LAC officers (John Horner, Morgan Hill Unified).

SCCSBA news/ updates:
All SCCSBA monthly meetings will continue to be on zoom, the 4th Wednesday of
the month.

Our first meeting topic (Wednesday Sept 28, 7:30-9pm) will be "Cultivating Positive
District Culture," with a panel of Superintendents (including Dr. Gallagher). 

Starting in October SCCSBA will be coordinating in-person lunches on the first
Friday of each month around the county. 

SCCSBA will continue the monthly informal update/ lunch & learn on zoom with Dr.
Dewan's 20 min update and 30 minutes for trustee topics/ check in. Our first one
will be Thursday September 8th, at 1pm on Zoom). 

SCCSBA and SCCOE will co-sponsor a climate summit in early 2023 (date TBA).

Region 5 and Region 20 will co-host a Sodexo sponsored reception in person at
AEC.

SCCSBA is looking for sponsors for the Fall Dinner and the Hoffmann Dinner.

Trustee Isabel Jubes-Flamerich is appointed Hoffmann Chair this year. 

Trustee Naomi Nakano-Matsumoto (FUHSD) and Trustee Grace Mah (County) will
co-chair the Leg Brunch in February this year.

We have a new Treasurer for SCCSBA

Save the dates: 
Wed 10/26: SCCSBA Fall Dinner

Saturday 2/25: Leg Brunch 

Wed 5/10: Hoffmann Awards Dinner
Advocacy:

Multiple letters sent in support of Federal student nutrition bill HR8450: Healthy
Meals, Healthy Kids Act (All Federal reps on behalf of SCCSBA Legislative Action
Committee)

Reviewed/ approved letter sent to Sen. Becker re: Digital Equity/ High Speed

3
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internet access (on behalf of SCCSBA LAC)

Superintendent Michael Gallagher:

Updated the Board on staffing

Updated the Board on COVID-19 (testing and ventilation)

Introduced New Director of Student Services Paul Slayton

7. COMMENTS FROM THE SUNNYVALE EDUCATION ASSOCIATION
None

8. COMMENTS FROM THE CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION
None

9. COMMENTS FROM THE PUBLIC
None

10. REVIEW AND ACTION

A. Approval of the Expanded Learning Opportunities Program Plan
Motion made by: Michelle Maginot
Motion seconded by: Nancy Newkirk
Voting:
Unanimously Approved

B. Approval of Resolution #R23-04; In the Matter of Board of Trustees Authority to Hold Virtual
Meetings Pursuant to AB 361

Motion made by: Jeff Arnett
Motion seconded by: Isabel Jubes-Flamerich
Voting:
Unanimously Approved

C. Discuss and Nominate a CSBA Director-at-Large
On a motion by Jeff Arnett and a second by Isabel Jubes-Flamerich, the Board of Education discussed
the CSBA Director at Large topic. (VOTE: 5-0)

Trustee Arnett withdrew his motion and Trustee Jubes-Flamerich withdrew her second. 

11. CONSENT AGENDA ITEMS

A. Approval of Minutes
Motion made by: Jeff Arnett
Motion seconded by: Michelle Maginot
Voting:
Unanimously Approved
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B. Approval of Personnel Assignment Order 22-01
Motion made by: Jeff Arnett
Motion seconded by: Michelle Maginot
Voting:
Unanimously Approved

C. Approval of General Contractor Agreements (California School Boards Association, Pacific Autism
Center for Education (PACE), Santa Cruz/Silicon Valley New Teacher Project, Weingarten Children's
Center, PO Health, LLC., Ascendancy Solutions, Inc., Mountain Valley Child and Family Services, Inc.,
Heinemann, Wendy Quarch, The Speech Pathology Group, Inc. dba SPG Therapy and Education, New
Directions Solutions, LLC dba Procare Therapy, Santa Clara County Office of Education, Kyo Autism
Therapy, LLC., Frontline, Asian Americans for Community Involvement (AACI), Acknowledge Alliance,
Quetzal Education Consulting, Carroll Engineering, Inc., North American Technical Services, Beacon
School)

Motion made by: Jeff Arnett
Motion seconded by: Michelle Maginot
Voting:
Unanimously Approved

D. Approval of the Memorandum of Understanding (MOU) between Sunnyvale School District and
California School Employee Association - Chapter 205 (CSEA) re: Temporary Hours Increase for Health
Assistants for the 2022-2023 School Year

Motion made by: Jeff Arnett
Motion seconded by: Michelle Maginot
Voting:
Unanimously Approved

E. Approval of Proposed Pay Increase for Noon Aides
Motion made by: Jeff Arnett
Motion seconded by: Michelle Maginot
Voting:
Unanimously Approved

F. Approval of Resolution R23-01; In the Matter of State Preschool Director
Motion made by: Jeff Arnett
Motion seconded by: Michelle Maginot
Voting:
Unanimously Approved

G. Approval of Resolution #R23-02; In the Matter of Adopting a Conflict of Interest Code and Revised
Exhibit 9270 Conflict of Interest Code

Motion made by: Jeff Arnett
Motion seconded by: Michelle Maginot
Voting:
Unanimously Approved

H. Approval of Resolution #R23-03; In the Matter of Signature Authority for Sunnyvale School District
Motion made by: Jeff Arnett
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Motion seconded by: Michelle Maginot
Voting:
Unanimously Approved

I. Approval of Agreement with SRECTrade partnership - Lower Carbon Fuel Standard credits
Motion made by: Jeff Arnett
Motion seconded by: Michelle Maginot
Voting:
Unanimously Approved

J. Acceptance of Donation
Motion made by: Jeff Arnett
Motion seconded by: Michelle Maginot
Voting:
Unanimously Approved

K. Approval of Purchase Orders and Warrant Reports
Motion made by: Jeff Arnett
Motion seconded by: Michelle Maginot
Voting:
Unanimously Approved

12. INFORMATION AGENDA

A. Williams Uniform Complaint Settlement Quarterly Report
President Watson informed the Board on the Williams Quarterly Report under information section. 

13. FUTURE MEETINGS/ADJOURNMENT
President Watson stated that the next Board Governance Meeting is scheduled for August 25, 2022 at
6 PM.

The Board of Trustees adjourned the meeting at 8:03 PM.

Clerk, Board of Education Date Approved
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MEETING MINUTES

Our Mission

Sunnyvale School District provides every student with a strong foundation of academic, behavioral, and
social-emotional skills to prepare them for success in a diverse, challenging, and changing world. 

 

Agenda materials are available online and in the Superintendent's Office upon request. 
Individuals requiring special accommodation should contact the Superintendent's Office at least two
working days before the meeting date.

STREAM LIVE: CLICK
HERE(https://simbli.eboardsolutions.com//SU/DokslshdCZWTMG6vqwXoW5pxA==)

Attendees

Voting Members
Jeff Arnett, Board Member
Michelle Maginot, Board Member
Nancy Newkirk, Board Member
Bridget Watson, Board Member
Isabel Jubes-Flamerich, Board Member

1. OPENING OF MEETING BY BOARD PRESIDENT
Board President Watson called the meeting to order at 6:08 PM.

A. Roll Call
All trustees were present. 

B. Pledge of Allegiance
Flag salute led by President Watson. 

2. APPROVAL OF AGENDA
Motion made by: Michelle Maginot
Motion seconded by: Isabel Jubes-Flamerich
Voting:
Unanimously Approved

3. REVIEW AND DISCUSSION

Regular Board Meeting-Governance Development
08/25/2022 - 06:00 PM

819 West Iowa Avenue, Sunnyvale, CA 94086
Zoom:

https://sesd-org.zoom.us/j/98928300314?pwd=YzBja2VPVG1ZZTBjTXM1b2hlZzhiUT09
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A. Study Session: Antiracist Course for Educators (ACE)
Ana Benderas, Director of ELA & Humanities from Quetzal Consulting, led the Board of Education on
a study session on Antiracist. 

B. Review of the Governance Handbook
The Board of Educaiton reviewed and discussed the udpates for the Governance Handbook. 

C. Review of CSBA Leadership Institute by Trustee Jubes-Flamerich
Trustee Jubes-Flamerich informed the Board of Education on CSBA Leadership Summit on Preparing
for Crisis, Crisis Communication, and Governing Effectively During Challenging Times. 

4. FUTURE MEETINGS/ADJOURNMENT
9:19 PM

The Board of Education adjourned the meeting. 

Clerk, Board of Education Date Approved
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Contact Person

Jeremy Nishihara , Assistant Superintendent of Human Resources and Information Systems

Description

Personnel assignments to be approved by the Board. 
 

Recommendation

It is recommended that the Board approve Personnel Assignment Order 22-03 as presented.
 

Supporting Documents

 CE PAO 22-03

 CL PAO 22-03

10. B. Approval of Personnel Assignment Order 22-03 

Regular Board Meeting
09/08/2022 - 06:00 PM

Printed: 09/02/2022 11:59 AM
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TO THE BOARD OF EDUCATION FROM THE SUPERINTENDENT  September 8, 2022  
 
Personnel Assignment Order 22-03   COMMENTS   PURPOSE           

  
1. Certificated 

 
 a. Employment 
  
   Regina Cerruti, Temporary Special Education Teacher  #10347 
  San Miguel Elementary School     Replaces 
  Column A, Step 1       Leslie Justis 
  SACS=3310D11H1137 
  Effective:  August 15, 2022 
 
  John Connors, Probationary Special Education Teacher  #10156 
  Sunnyvale Middle School      Replaces 
  Column A, Step 1       Swantje Agape 
  SACS=6500H11S1137 
  Effective:  August 15, 2022 
 
  Carrie Cuffy, Temporary Elementary Teacher – Floater  #11838 
  San Miguel Elementary School     New Position 
  Column A, Step 1       
  SACS=0181010H1110 
  Effective:  August 15, 2022 
 
  Reeta Gupta, Probationary Resource Teacher   #11844 
  Ellis Elementary School 50%      New Position 
  Vargas Elementary School 50%  
  Column A, Step 1  
  SACS=0438010K1110  
  Effective:  August 15, 2022 
 
  Nansi Sin, Temporary Middle School Teacher – Floater  #11839 
  Sunnyvale Middle School      New Position 
  Column A, Step 1 
  SACS=0181010S1110 
  Effective:  August 15, 2022 
 
  Rayna Steffl, Probationary Speech Language Pathologist  #11148 
  Vargas Elementary School      Replaces 
  Column A, Step 1       Chandrashekar 
  SACS=6500H35K1280      Vittalbabu 
  Effective:  August 15, 2022 
 
  Mary Grace Votran, Permanent Instructional Coach – TOSA .60 FTE   
  Columbia Middle School      #11056 
  Column D, Step 15       Replaces 
  SACS=7090010C1134      Bronwyn LaMay 
  Effective:  August 15, 2022    
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TO THE BOARD OF EDUCATION FROM THE SUPERINTENDENT  September 8, 2022  
 
Personnel Assignment Order 22-03   COMMENTS   PURPOSE           

  
2. Certificated 

  
 b. Change in Assignment   
 
   Swantje Agape, Sunnyvale Middle School      
  From:  1.0 FTE, Special Education Teacher    #10156 
  To:  1.0 FTE, Special Education Teacher – Floater   #11823   
  Cumberland Elementary School     Replaces 
  SACS=0438010K110       Sandra Gonzalvez 
  Effective:  August 15, 2022 
 
  Leticia Alvarez, Lakewood Elementary School  
  From:  1.0 FTE, First Grade Teacher     #10095 
  To:  1.0 FTE, Third Grade Teacher     #10024 
  Lakewood Elementary School     Replaces 
  SACS=0181010G1110      Ching Cheng 
  Effective:  August 15, 2022 
  
  Kennedy Flanders, Bishop Elementary School 
  From:  1.0 FTE, Second Grade Teacher    #10025 
  To:  1.0 FTE, Kindergarten Teacher     #10271 
  Bishop Elementary School      Replaces 
  SACS=0181010A1110      Alice Kawasaki 
  Effective:  August 15, 2022 
 
  Denise Franke, Columbia Middle School 
  From:  1.0 FTE, Math Teacher     #10139 
  To:  1.0 FTE, TOSA Direct Student Support    #11733 
  Columbia Middle School      New Position 
  SACS=0181010C1114 
  Effective:  August 15, 2022 
 
  Leslie Justis, San Miguel Preschool   
  From:  1.0 FTE, Preschool Special Education Teacher  #10347 
  To:  1.0 FTE, Preschool Special Education Teacher – Floater #11822 
  San Miguel Preschool       New Position  
  SACS=0438010K1110 
  Effective:  August 15, 2022 
 
  Gregg Martinez, Sunnyvale Middle School 
  From:  1.0 FTE, English Teacher     #10224 
  To:  1.0 FTE, TOSA Direct Student Support    #10224 
  Sunnyvale Middle School      New Position 
  SACS=0181010S1114 
  Effective:  August 15, 2022 
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TO THE BOARD OF EDUCATION FROM THE SUPERINTENDENT  September 8, 2022  
 
Personnel Assignment Order 22-03   COMMENTS   PURPOSE           

  
3. Certificated 

  
            b.        Change in Assignment - continued 
 
                       Lauren Rodriguez, Sunnyvale Middle School 
            From:  1.0 FTE, Sixth Grade Teacher     #11136 
            To:  1.0 FTE, TOSA Direct Student Support    #11369 
            Sunnyvale Middle School      New Position 
            SACS=0181010S1114 
            Effective:  August 15, 2022  
      
  c. Reemployment of Temporary Certificated Employee 
 
  Mandana Nazeradl, Temporary Middle School Teacher - Floater #11853 
  Sunnyvale Middle School      New Position 
  Column A, Step 1 
  SACS=0181010S1110 
  Effective:  August 16, 2022 
   
 d. For Information Only 
 
   2nd Year Probationary Certificated Employees Become Permanent 
  Effective:  Beginning of the 2022-2023 School Year 
 
  Bishop 
  
  Rachel Jackler 
  Sarah Landskron 
  Alejandra Madera 
  Cari March 
 
  Cherry Chase 
 
  Monique Mosqueda 
 
  Columbia Middle School 
 
  Maria Davalos 
  Claudia Dumpson 
   
  Cumberland 
    
  Gretchen Gabriel 
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TO THE BOARD OF EDUCATION FROM THE SUPERINTENDENT  September 8, 2022  
 
Personnel Assignment Order 22-03   COMMENTS   PURPOSE           

  
4. Certificated 

 
 d. For Information Only - Continued 
 
   2nd Year Probationary Certificated Employees Become Permanent 
  Effective:  Beginning of the 2022-2023 School Year 
 
  Ellis 
 
  Madeleine Butler 
 
  Lakewood 
 
  Ramona Dy 
  Jessie Rodriguez 
 
  Student Services 
 
  Kristina Kouris 
  Laura Villanueva 
 
  Sunnyvale Middle School 
 
  Jimin Choi 
  Sherinda Gonder 
  Dustin Tao 
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TO THE BOARD OF EDUCATION FROM THE SUPERINTENDENT  September 8, 2022 
 
Personnel Assignment Order 22-03     COMMENTS                   PURPOSE 
 
1.               Classified 

 
  

a.   Employment 
 

        Juan Oliva, Sunnyvale Middle School             
    Custodian I , 8 hrs/day, 40 hrs/wk, 12 mts/yr       #11688 
    Range 27, Step B,           Replaces 
    SACS=0750082M2222          Joshua Lomothey 
    SACS=8100081M2222 
    Effective: August 1, 2022          
 
        Jacob Rodriguez, Special Education Department        
        Behavior Specialist                #11825 
        Range 42, Step D, 40 hrs/wk, 10 mts/yr         New Position 
     SACS=6500H19K2110           
    Effective: August 15, 2022 
 
    Maria Ceron, Ellis Elementary        
        School Administrative Assistant I          #10713 
    Range 27, Step D, 20 hrs/wk, 11 mts/yr          
    School Outreach Assistant               #10672 
    Range 23, 20 hrs/wk, 10 mts/yr          Replaces 
    SACS=0483027E2410           Magda Ramos 
    SACS=7090025E2915      
    Effective: August 8, 2022 
 
    Vanessa Melgoza Lopez, Fairwood Explorer         
        KLAS Site Coordinator            #11160 
    Range 29, Step B, 8 hrs/day, 40 hrs/wk, 10 mts/yr                   Replaces 
    SACS=7425010F2110            Reesa Ah Yo 
    Effective: August 17, 2022 

 
        Xochitl Chavez Valladares        
    Noon Aide, 1.5 hrs/day, 7.5 hrs/wk, 10 mts/yr         #11529 
    Range N, Step 2             Replaces 
    SACS=0199010B2915            Alina Cherednichenko 
        Effective: August 18, 2022 
 

                 Esteban Ordaz Ayala, Columbia Middle School      
       Custodian I, 8 hrs/day, 40 hrs/wk, 12 mts/yr        #10582 
      Range 27, Step C            Replaces 
      SACS=0750082M2222 70%          Rene Fabricante 
      SACS=8100081M2222 30% 
      Effective: August 1, 2022 
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TO THE BOARD OF EDUCATION FROM THE SUPERINTENDENT   September 8, 2022 
 
Personnel Assignment Order 22-03    COMMENTS         PURPOSE 
 
2.               Classified 
 

      a.      Employment Continued 
 

   Emily Watson, Special Education Department      
   Para Educator Special Education          #11304 
   6 hrs/day, 30 hrs/wk, 11 mts/yr          Replaces 

               Range 28, Step A            Jesus Ponce Barron 
    SACS=0640010K2110 50% 
    SACS=6500H11K2110 

   Effective: August 18, 2022 
  

                           Vicki Teixeira, Ellis Elementary         
      Noon Aide, 1.5 hrs/day, 7.5 hrs/wk, 10 mts/yr          #11545 

    Range N, Step 2              Replaces 
      SACS=0199010E2915             Priyanka Gada 
      Effective August 17, 2022 
 
      Liza Benabbas, Special Education  
      Health Assistant, 6 hrs/day, 30 hrs/wk, 10 mts/yr          #11751 
      Range 25, Step A              Replaces 
       SACS=0670034K2216             Abigail Herrera 
      Effective: August 22, 2022 
 
      Shellina Medeiros, Sunnyvale Middle School 
      Food Service Assistant I             #10384 
      6 hrs/day, 30 hrs/wk, 10 mts/yr, Range 20, Step A         New Position 
      SACS=5310037S2230 
      Effective: August 23, 2022 
 
      Gurvinder Kaur Kohli, Vargas Elementary 
      Para Educator Transitional Kindergarten           #11842 
      6 hrs/day, 30 hrs/wk, 10 mts/yr, Range 20, Step A         New Position 
      SACS=3214010J2110 
      Effective: August 18, 2022 
    
      Leena Rudramurthy, Cherry Chase Elementary 
      Para Educator Special Education Transitional Kindergarten        #10535 
      6 hrs/day, 30 hrs/wk, 10 mts/yr, Range 24, Step A         Replaces 
      SACS=3310H11J2110             Navie Pen 
      Effective: August 18, 2022 
 
 
 
 
 

302



TO THE BOARD OF EDUCATION FROM THE SUPERINTENDENT   September 8, 2022 
 
Personnel Assignment Order 22-03               COMMENTS                             PURPOSE 
 
3.                Classified 
 

b.     Increase in Hours 
 

    Reesa Kaleo Ah Yo, Ellis Elementary       
      KLAS Site Coordinator               #11085 

    From: 6.5 hrs/day, 32.5 hrs/wk, 10 mts/yr 
    To: 8 hrs/day, 40 hrs/wk, 10 mts/yr 
    SACS=6010A10E2110 
    Effective: August 1, 2022 
 

      Diana Brueggemann, Bishop Elementary        
      KLAS Site Coordinator               #11107 
      From: 6 hrs/day, 30 hrs/wk, 10 mts/yr 
      To: 8 hrs/day, 40 hrs/wk, 10 mts/yr   
      SACS=6010010A211 

    Effective: August 1, 2022 
 
   Angelina Molina, Columbia Middle School       

    KLAS Site Coordinator           #11110 
       From: 6 hrs/day, 30 hrs/wk, 10 mts/yr  

   To: 8 hrs/day, 40 hrs/wk, 10 mts/yr 
   SACS=6010010C2110 
   Effective August 1, 2022 
 

         Eliana Rios, Vargas Elementary        
         KLAS Site Coordinator            #11086 
         From: 6 hrs/day, 30 hrs/wk, 10 mts/yr 
     To: 8 hrs/day, 40 hrs/wk, 10 mts/yr 
         SACS=6010010J2110 
         Effective: August 1, 2022 

 
    Lindsey Simon, Lakewood Elementary 
   KLAS Site Coordinator             #11091 

                            From: 6 hrs/day, 30 hrs/wk, 10 mts/yr 
      To: 8 hrs/day, 40 hrs/wk, 10 mts/yr 
      SACS=6010A10G2110 
      Effective: August 1, 2022 
                 
                            Ana Corona Arellano, Cherry Chase Elementary 

    From: Para Educator Regular 17.5 hrs/wk ,10 mts/yr         #11307 
      Para Educator Regular 10 hrs/wk, 10 mts/yr          #11622 
      To: Para Educator Transitional Kindergarten          #11840 
       6 hrs/day, 30 hrs/wk, 10 mts/yr            New Position 

   SACS=3214010B2110 
   Effective:  August 17, 2022 
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TO THE BOARD OF EDUCATION FROM THE SUPERINTENDENT   September 8, 2022 
 
Personnel Assignment Order 22-03     COMMENTS                   PURPOSE 
 
4.               Classified 
 

      c.     Promotion 
 

 Maritza Duarte Mora, Special Education            
 Behavior Specialist, 8 hrs/day, 40 hrs/wk, 10 mts/yr        #11824 
 Range 42, Step E             New Position 
 SACS=6500H19K2110 
 Effective: August 15, 2022 

 
   Catherine Prada, San Miguel            
  KLAS Sited Coordinator           #11108    
  Range 29, Step E, 8 hrs/day, 40 hrs/wk, 10 mts/yr       Evonne Prado 
  SACS=7425010H2110 

      Effective: August 17, 2022 
 

  Jennifer Delgado, Special Education Department          
  Para Educator Behavior Technician         #11438 
  Range 28, Step E, 6 hrs/day, 30 hrs/wk, 10 mts/yr       Replaces 

               SACS=6500H11K2110 50%          Aimee Boucher 
                  SACS=0640010K2110 50% 
                           Effective: August 15, 2022 
           
                   d.     Resignations 
 
                           Linh Swartz, Columbia Middle School         
                Computer Specialist, 6 hrs/day, 30 hrs/wk         #11527  
                           Range 28, Step E            Personal 
       Effective: August 1, 2022 
 
      Gloria Razo, Vargas Elementary            
                 Para Educator Special Education          #10465  
                 6 hrs/day, 30 hrs/wk, 10 mts/yr                    
                 Range 24, Step L/09 
                 Para Educator KLAS, 2 hrs/day, 10 hrs/wk, 10 mts/yr       #10926 
      Range 20, Step L/09           Moving 
                 Effective: July 29, 2022 
 
      Vicki Teixeira, Fairwood Elementary       
      Noon Aide, 1.5 hrs/day, 7.5 hrs/wk, 10 mts/yr        #11551 
      Range N, Step 2            Personal 
      Effective: August 9, 2022   
 
      Maria Antonio, Vargas Elementary        
      Noon Aide, 1.5 hrs/day, 7.5 hrs/wk, 10 mts/yr        #11566 
      Range N, Step 2            Personal 
      Effective: August 6, 2022 

304



TO THE BOARD OF EDUCATION FROM THE SUPERINTENDENT   September 8, 2022 
 
Personnel Assignment Order 22-03     COMMENTS                   PURPOSE 
 
5.               Classified 
 
       d.     Resignations Continued   

 
  Yvonne Estrada, Bishop Elementary        

    Para Educator Special Education          #10773 
    Range 24, Step E, 6 hrs/day, 30 hours/wk 10 mts/yr       Personal 
               Effective August 14, 2022 
 

   Brenda Walters, Special Education Department      
     SELPA Behavior Specialist           #10977 
     8 hrs/day, 40 hrs/wk, 11 mts/yr          Personal 
     Range 42, Step 42 L/07 
     Effective: August 12, 2022 
  
     Janie Dang, Bishop Elementary        
     Para Educator Special Education          #10478 
     Range 24, Step C, 6 hrs/day, 30 hrs/wk, 10        Personal 
                Effective August 10, 2022 
 
      Asma Hanifa Haroon Rashedu, San Miguel Preschool     
      Para Educator Special Education          #11445 
      Range 24, Step E, 6 hrs/day, 30 hrs/wk, 10 mts/yr       Moving 
      Effective August 4, 2022 

 
    Roland Time, Columbia Middle School 

     Para Educator Special Education          #11162 
     8 hrs/day, 40 hrs/wk, 10 mts/yr          Personal 
                Range 24, Step L/09 
                Effective: July 31, 2022 
 
               Myung Joo Kim, Cumberland Elementary 
               Noon Aide, 1.5 hrs/day, 7.5 hrs/wk, 10 mts/wk        #11537 
               Range N, Step 2            Personal 
               Effective: August 10, 2022 
 

       e.      Change in Location 
 
     Thanh Ngo 
                           From: Para Educator Special Education, Vargas Elementary           #11222 
                6 hrs/day, 30 hrs/wk, 10 mts/yr 
                To: Para Educator Special Education Transitional Kindergarten    #10405 
     6 hrs/day, 30 hrs/wk, 10 mts/yr, Bishop Elementary     Replacing 
        Range 24, Step L/09                    Michelle Padilla 
                SACS=6500H11J2110 
     Effective: August 15, 2022 
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TO THE BOARD OF EDUCATION FROM THE SUPERINTENDENT   September 8, 2022 
 
Personnel Assignment Order 22-03     COMMENTS                   PURPOSE 
 
6.               Classified 
 
       e.     Change in Location Continued 

 
  Kathy Kanagawa,           

    From: Para Educator Special Education, Lakewood      #10863 
    To: Para Educator Special Education, Vargas        #10465 
               6 hrs/day, 30 hrs/wk, 10 mts/yr         Replacing 
               SACS=3310E11J2110          Gloria Razo 
               Effective: August 15, 2022 
  
    Rosemary Biswas 
    From: Para Educator Special Education, Bishop Elementary             #11514 
    To: Para Educator Special Education Transitional Kindergarten     #11165 
    Cherry Chase Elementary, 6 hrs/day, 30 hrs/wk, 10 mts/yr     Replacing 
    SACS=3310H11J2110          Swathi Gadi 
    Effective: August 15, 2022 
 
    Angel Martinez 
    From: Custodian II, Bishop Elementary         #10587 
    To: Custodian II, San Miguel Elementary         #10597 
    SACS=0750082M2222 70% 
      SACS=8100081M2222 30% 
    Effective: August 29, 2022 
 
                   f.    Change in Assignment 
  
    Sowmya Chandramouli, Bishop Elementary 
    From: Para Educator Regular          #11717 
    To: Para Educator Transitional Kindergarten        #11717 
               SACS=0181010A2110 
    Effective: August 1, 2022 
 
    Blanca Riveros Martinez, San Miguel Elementary 
               From; Sub Noon Aide  
    To: Noon Aide            #11559 
    SACS=0199010H2915           Replacing 
    Effective: August 17, 2022           Nicole Corrales 
 
    Rebecca Chavez, San Miguel Elementary 
               From: Para Educator Regular           #11723 
               To: Para Educator Transitional Kindergarten        #11723 
               6 hrs/day, 30 hrs/wk, 10 mts/yr 
               SACS=0181010H2110 
    Effective: August 1, 2022 
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TO THE BOARD OF EDUCATION FROM THE SUPERINTENDENT   September 8, 2022 
 
Personnel Assignment Order 22-03     COMMENTS                   PURPOSE 
 
7.               Classified 
 
       f.    Change in Assignment Continued 
 
    Luz Perez, Ellis Elementary 
   From; Para Educator Regular         #11719 
   To: Para Educator Transitional Kindergarten       #11719 
              6 hrs/day, 30 hrs/wk, 10 mts/yr  
              SACS=0181010F2110 
              Effective: August 1, 2022  
 
 

      g.     Short Term Contract 
 
    Daniel De Franco, Operations        
               Technology Provisioning Assistant  
    SACS=0723077K2470 
    Effective: June 13, 2022 through August 26, 2022 

 
      h.     Retirement 

 
     Manuel Sanchez, San Miguel Elementary                

  Custodian II, 8 hrs/day, 40 hrs/wk, 12 mts/yr          #10597 
  Range 31, Step L/30                      Retirement 

   Effective: August 31, 2022 
 
    Maria Duenas, San Miguel Elementary 
    Food Service Assistant I           #10382 
    7 hrs/day, 35 hrs/wk, 10 mts/yr         Retirement 
               Range 22, L/18 
    Effective: August 31, 2022 
 
                         For Information Only 
  
                             Substitute Noon Aide 
       
                            Meera Khanna 
   
                  Nina Mendoza 
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Contact Person

Jeremy Nishihara - Assistant Superintendent, Human Resources and Information Systems

Description

The following agreements have been tentatively agreed to by Sunnyvale School District
management, and are subject to approval or ratification by the Board of Education.  A signed copy of
each agreement, in its entirety, is on file in the Human Resources Department.

Recommendation

It is recommended that the Board approve the General Contractor Agreements (Elizabeth Valle Linguistic
Services, Novak Educational Consulting, Safe 2 Play, Starting Arts, Flow Translations, Santa Clara County
Office of Education, Esther B. Clark School, Rebeca Burciaga, Marco Pizarro, Eduardo Munoz-Munoz,
Solution Tree, Inc., Therapy Staff, LLC., Schoolyard Communications Solutions, Quetzal Education
Consulting, Joanne Johnson, Patricia Huerta, El Camino Healthcare District) as listed. 

Supporting Documents

 General Contract Agenda 09.08.22 attachment

10. C. Approval of General Contractor Agreements (Elizabeth Valle Linguistic Services, Novak
Educational Consulting, Safe 2 Play, Starting Arts, Flow Translations, Santa Clara County Office of
Education, Esther B. Clark School, Rebeca Burciaga, Marco Pizarro, Eduardo Munoz-Munoz, Solution
Tree, Inc., Therapy Staff, LLC., Schoolyard Communications Solutions, Quetzal Education Consulting,
Joanne Johnson, Patricia Huerta, El Camino Healthcare District) 

Regular Board Meeting
09/08/2022 - 06:00 PM

Printed: 09/02/2022 11:59 AM
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 Sunnyvale School District                                
      Board of Education 

 
                 Contractor                                Amount/Date                    Services 

 
Elizabeth Valle Linguistic Services 

 
Funding Sources: 0714078K5830 

 
CON 22-23-72 

 

 
Not to Exceed  

$3,500.00 
 
 

FY 2022-2023 

 
Will provide Spanish translations 
throughout the year for 
Communication Coordinator. 

 
Novak Educational Consulting 

 
Funding Sources: 7395Z10R5830 

 
CON 22-23-73 

 

 
Not to Exceed 
 $12,000.00 

 
 

September 8, 2022 thru 
January 31, 2023 

 
Will provide UDL Support for 
Cumberland School. Full day 
professional development with 
Lisa Bosio on September 6 and 7, 
2022 and January 17 and 18, 
2023 
 

 
Safe 2 Play 

 
Funding Sources: GG80781K5830 

 
CON 22-23-74 

 

 
Not to Exceed  

$640.00 
 

 
FY 2022-2023 

 

 
Will provide a certified playground 
safety inspection at Vargas 
Elementary School  

 
Safe 2 Play 

 
Funding Sources: GG80781K5830 

 
CON 22-23-75 

 

 
Not to Exceed  

$640.00 
 

 
FY 2022-2023 

 

 
Will provide a certified playground 
safety inspection at San Miguel 
Elementary School  

 
Safe 2 Play 

 
Funding Sources: GG80781K5830 

 
CON 22-23-76 

 

 
Not to Exceed  

$640.00 
 

 
FY 2022-2023 

 

 
Will provide a certified playground 
safety inspection at Fairwood 
Elementary School  

 
Safe 2 Play 

 
Funding Sources: GG80781K5830 

 
CON 22-23-77 

 

 
Not to Exceed  

$640.00 
 

 
FY 2022-2023 

 

 
Will provide a certified playground 
safety inspection at Cumberland 
Elementary School  

 
Safe 2 Play 

 
Funding Sources: GG80781K5830 

 
CON 22-23-78 

 

 
Not to Exceed  

$640.00 
 

 
FY 2022-2023 

 

 
Will provide a certified playground 
safety inspection at Cherry Chase 
Elementary School  

 
Starting Arts 

 
Funding Source: 6760010K5830 

 
CON 22-23-79 

 

 
Not to Exceed 
$276,000.00 

 
 

FY 2022-2023 

 
Will provide a during school 
Rotating Arts Wheel to all eight 
elementary schools during the 
2022-2023 school year. 
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Flow Translations 

 
Funding Sources: 6500C21K5830 

 
CON 22-23-80 

 

 
Not to Exceed 

$3000.00 
 
 

FY 2022-2023 

 
Will provide translation services as 
need to the Teaching and 
Learning department. 

 
Santa Clara County Office of Education 

 
Funding Sources: 6500C21K5830 

 
CON 22-23-81 

 

 
Not to exceed: 

$10,000.00 
 

 
FY 2022-2023 

 
Will provide one (1) Community 
School Allotment to the Sunnyvale 
School District for placement of a 
District student as needed. 

 
Esther B. Clark School 

 
Funding Sources: 6500C21K5830 

 
CON 22-23-82 

 

 
Not to exceed: 
$550,000.00 

 
 

FY 2022-2023 

 
Will provide non-public school 
placement for three (3) District 
students for the 2022-2023 school 
year. 

 
Rebeca Burciaga 

 
Funding Source: 7090021K5830 

 
CON 22-23-83 

 

 
Not to Exceed 

$6,000.00 
 
 

September 8, 2022 thru 
June 30, 2033 

 

 
Will provide anti-racist leadership 
team training during the 2022-
2023 school year. 

 
Marco Pizarro 

 
Funding Source: 7090021K5830 

 
CON 22-23-84 

 

 
Not to Exceed 

$6,000.00 
 
 

September 8, 2022 thru 
June 30, 2033 

 

 
Will provide anti-racist leadership 
team training during the 2022-
2023 school year. 

 
Eduardo Munoz-Munoz 

 
Funding Source: 7090021K5830 

 
CON 22-23-85 

 

 
Not to Exceed 

$6,000.00 
 
 

September 8, 2022 thru 
June 30, 2033 

 

 
Will provide anti-racist leadership 
team training during the 2022-
2023 school year. 

 
Solution Tree, Inc. 

 
Funding Sources: 7090Z10C5830 50% 
Funding Sources: 7090010C5830 50% 

 
CON 22-23-86 

 

 
Not to Exceed 

$26,000.00 
 
 
 

September 8, 2022 thru 
June 30, 2023 

 

 
Will provide an associate to 
facilitate the Professional Learning 
Community (PLC) at Work 
customized workshops for 
Columbia Middle School on 
September 6, 2022, October 11, 
2022, November 29, 2022 and 
January 31, 2023. 
 

 
Therapy Staff, LLC 

 
Funding Sources: 6500C21K5830 

 
CON 22-23-87 

 

 
Not to Exceed 
$250,000.00 

 
 

FY 2022-2023 

 
Will provide Para Educators and 
Special Education Teachers as 
need during the 2022-2023 school 
year. 
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Schoolyard Communications Solutions 

 
Funding Sources: 0438021K5830 

 
CON 22-23-88 

 

 
Not to Exceed 

$7,500.00 
 
 

FY 2022-2023 

 
Will provide handbook printing and 
internet publishing services to the 
Teaching and Learning 
department. 

 
Quetzal Education Consulting 

 
Funding Sources: 7090021k5830 

LCAP Goal 3, Action 6 
 

CON 22-23-89 
 

 
Not to Exceed 

$39,000.00 
 
 
 

FY 2022-2024 

 
Will provide access to the 
“Antiracism in Education 
Workshop Series”, and the 
“Antiracist Course for Education” 
for the 2022- 2023 school year. 
Will also provide a one-time mini 
professional development session 
for the SESD Board of Directors. 
 

 
Joanne Johnson 

 
Funding Sources: 0140010C5830 

 
CON 22-23-90 

 

 
Not to Exceed 

$6,600.00 
 
 

August 19, 2022 thru 
June 30, 2023 

 

 
Will provide afterschool co-op 
coaching at Columbia Middle 
School for the 2022-23 school 
year. 

 
Patricia Huerta 

 
Funding Sources: 0140010C5830 

 
CON 22-23-91 

 

 
Not to Exceed 

$6,600.00 
 
 

August 19, 2022 thru 
June 30, 2023 

 

 
Will provide afterschool co-op 
coaching at Columbia Middle 
School for the 2022-23 school 
year. 

 
El Camino Healthcare District 

 
Funding Sources: N/A 

 
CON 22-23-92 

 

 
No Cost to District 

 
 
 

FY 22-23 

 
Will provide grant funds to the 
District to be used for the purpose 
set forth in the District’s grant 
application. 
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Contact Person

Brandt Burns, Director of Facilities and Operations 

Description

On July 16, 2020, the District entered into a lease agreement with Nissan of Sunnyvale for the lease of a
2020 Nissan Leaf (“Vehicle”) for use by District staff.  The lease has a term of two years, with monthly
lease payments of $459.01.  The first lease payment was due on August 14, 2020 and the District is now
at the end of the 2-year lease term, having made all of its lease payments with respect to the Vehicle. 

At the end of the lease term, the District has the option to purchase the Vehicle for the Vehicle’s
“residual value,” plus a purchase option fee, and certain other fees and taxes.  The total price for the
Vehicle, inclusive of such fees and taxes, is $19,942.96.  The lease Nissan of San Jose has prepared a
Sales Contract for the purchase of the Vehicle.

These vehicles are, and will be, used by the Information Technology department to transport staff and
technology equipment to our school sites. These vehicles are 100% electric and are charged at our
Operations' Yard as part of the EV infrastructure that was put in place back in 2020.  
 

Recommendation

It is recommended that  the Board approve  the purchase of the 2020 Nissan Leaf at the end of the Lease
Term and approval of the related sales Contract.

Supporting Documents

 7254 NISSAN Final Paid Contract 2

10. D. Approval of Purchase of 2020 Nissan Leaf at end of Lease Term and Approval of Related Sales
Contract 

Regular Board Meeting
09/08/2022 - 06:00 PM

Printed: 09/02/2022 11:59 AM
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Contact Person

Jeremy Nishihara - Assistant Superintendent, Human Resources and Information Systems

Description

The Sunnyvale School District and the Sunnyvale Education Association (SEA) negotiate the tasks and
compensation provided to teachers for work outside the teacher workday referred to as Extra
Duty/Adjunct Compensation (After School Hours) that is defined in section 6.3.5 of the District-SEA
agreement.

The parties met and have agreed to the tasks/projects, level of compensation and payment schedule
outlined in the 2022-23 Adjunct Duty Stipend Chart.

The 2022-23 Adjunct Duty Stipend Chart is attached for your review.

Recommendation

It is recommended that the Board of Education approve the 2022-23 Teacher Adjunct Duty Stipend
Chart.
 

Supporting Documents

 Adjunct Duty Chart 2022-2023 Final

10. E. Approval of 2022-23 Teacher Adjunct Duty Stipend Chart 

Regular Board Meeting
09/08/2022 - 06:00 PM

Printed: 09/02/2022 11:59 AM
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SUNNYVALE SCHOOL DISTRICT
SEA NEGOTIATED CERTIFICATED ADJUNCT DUTY STIPEND CHART

For Work Outside of the Teacher Workday
2022-23

Site Codes will vary
Task / Project LEVEL Site or District___Payment Schedule

ELEMENTARY and MIDDLE SCHOOL
Perm. Mem. of School Site Council (3-4 only) 1 District End of Year
PTO/PTA Representative (1 only) 1 District End of Year
PBIS / District Climate and Culture Lead (up to 2 per school) 2 District End of Year
School Performance/Event Coordinator 1 Site End of Year
Perm. Member SST/MTSS (no more than 4 per school 2 District End of Year
or equivalent)
MTSS Co-Coordinator / SST Lead (up to 2 per school) 3 District End of Year
Program of Choice Leadership Team (up to 6) 1.5 Site End of Year

Note: if a site position is 2+, work to represent a range of grade levels

ELEMENTARY ONLY
Science Camp
(If fewer than 4 nights, prorated) 1.5 District End of Service
School Newspaper 1 Site End of Year
Grade Level / PLC Lead 2 Site End of Year
Yearbook 1 Site End of Year
Student Council Advisor 2 Site End of Year

MIDDLE SCHOOL ONLY
Sound or Lighting Coordinator (SMS) 1 Site End of Service
Grade Level Lead 2 Site End of Year
Dept. Lead / PLC Lead 2 Site End of Year
Music Performances 2 Site End of Service
Drama Performances 2 Site End of Service
Chemical Safety Review 1 District End of Year
WEB Orientation Support - (2 per site) 2 Site Semi-Annually
Student Council Advisor 3 Site End of Year
WEB Orientation Lead - (1 per site) 6 Site Semi-Annually
Athletic Director 7 Site Semi-Annually
District Sister City Liaison 3 District Annually
District AVID Coordinator 2 District Annually

Preschool Only
Preschool Site Supervisor 2 District End of Year

District Office
Safe Routes to School Coordinator 3 District End of Year
Instructional Coach 7 District Semi-Annually
Induction Mentor 7 District Semi Annually
Speech Language Pathologist Lead 7 District Semi Annually
Social Worker Lead 7 District Semi Annually

Revised 8/23/22
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SUNNYVALE SCHOOL DISTRICT
CURRICULUM RELATED COMMITTEES

The following is a list of committees that are currently active.   However, a situation may arise that a committee will need
to be formed.  A determination will be made by the Human Resources administrator and one representative of the
negotiating team as to the level of stipend the committee will be assigned.  Factors for consideration will include: number
of meetings held and level of responsibility of the attending members. For example:
Level 1
Attend meetings, provide input and report out to sites
Level 2
Attend meetings, provide input, perform tasks and facilitate communication and collaboration at the site level
Level 3
Coordinate a committee or program (component including meeting facilitation).

Meeting attendance is an expectation of all leadership teams and committees in order to receive the stipend,
however extenuating circumstances will be considered.

COMMITTEES ____LEVEL________________RESPONSIBILITY_____Payment Schedule
Health and Wellness Leadership Team 2 District End of Service
ELAT in schools 2 District End of Service
STEM Committee 2 District End of Service
Yearlong Curriculum Pilot 1 District End of Service
Committee Facilitator 3 District End of Service
Middle School ELA Leadership Team 2 District End of Service
District Grade Level Leadership Team 2 District End of Service
Department Chair - Leadership Team 2 District End of Service

The stipend level is calculated by multiplying the base salary (defined as Step A-1 per section 6.3.5 of the
Agreement between the Sunnyvale School District and the Sunnyvale Education Association) by the
corresponding Level percentages. For example, if base salary Step A-1 is $69,388 hence:

Level .5        $371 Level 4 $2,970
Level 1         $743 Level 5 $3,712
Level 1.5      $1,114 Level 6 $4,454
Level 2         $1,485 Level 7 $5,197
Level 3         $2,228

HOURLY RATE
The hourly rate for the 2022-23 school year is $66.82. The hourly rate will be paid for services performed with
prior approval by the principal. Listed below are some examples of activities that may qualify for the hourly
rate.  Site codes will vary in these cases.  However, it is an 1190 account.

● Before and After School Tutoring
● Science Fair Coordinator
● Family Life presenter
● Ad Hoc Committee Meeting Facilitator

Note: Rate of pay for workshop or ad hoc committee attendance is $27.84.

Attendance at district sponsored workshops and seminars follow the provisions of the SEA contract.

Revised 8/23/22
Wendi Smith (Aug 23, 2022 14:41 PDT)
Wendi Smith

Heather A. Mumy (Aug 23, 2022 14:58 PDT)

Laura Smith (Aug 23, 2022 15:07 PDT)
Laura Smith

Mary Beth Allmann (Aug 23, 2022 15:08 PDT)
Mary Beth Allmann

Jeremy Nishihara (Aug 23, 2022 15:33 PDT)
Jeremy Nishihara
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Contact Person

Michael Gallagher, Ed.D., Superintendent

Description

On September 16, 2021, Governor Newsom signed AB 361, which amended the Brown Act
(Government Code section 54593) and provides that legislative bodies may meet remotely during a
declared State of Emergency, subject to certain conditions.  On August 11, 2022, the Board of Trustees
adopted Resolution #R23-04 “In the Matter of Board of Trustees Authority to Hold Virtual Meetings
Pursuant to AB 361”. Resolution #R23-24 makes the findings required under AB 361 permitting the
Board to meet remotely. AB 361 requires that those findings be re-affirmed every 30 days in order to
continue to meet remotely. The Board adopted resolutions re-affirming the required findings on August
11, 2022. The resolution before the Board as part of this item would re-affirm those findings and allow
remote meetings for another 30 days.

Recommendation

It is recommended that the Board reconsider the circumstances of the state of emergency, affirm that
the state of emergency continues to directly impact the ability to meet safely in person as stated in
Resolution #R23-04, and adopt Resolution #R23-06.

Supporting Documents

 Resolution R23-06 Continuing Board of Trustees Authority to Hold Virtual Meetings Pursuant to A…

10. F. Approval of Resolution #R23-06; In the Matter of Board of Trustees Authority to Hold Virtual
Meetings Pursuant to AB 361 

Regular Board Meeting
09/08/2022 - 06:00 PM

Printed: 09/02/2022 11:59 AM
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Sunnyvale School District

Resolution #R23-06

Continuing Board of Trustees Authority to Hold Virtual Meetings

Pursuant to AB 361

WHEREAS, on March 4, 2020, Governor Gavin Newsom declared a statewide emergency arising from
the coronavirus (COVID-19); and

WHEREAS, on March 17, 2020, Governor Newsom issued Executive Order N-29-20 suspending certain
provisions of the Brown Act pertaining to teleconferenced meetings; and

WHEREAS, on June 11, 2021, Governor Newsom issued Executive Order N-08-21 which indicated that
Executive Order N-29-20’s authorization for holding virtual meetings would expire on September 30,
2021; and

WHEREAS, on September 16, 2021, Governor Newsom signed AB 361 authored by Assembly member
Robert Rivas as urgency legislation effective immediately, which provides that legislative bodies may
continue to meet remotely during a declared State of Emergency subject to certain conditions; and

WHEREAS, AB 361 amends the Brown Act (Government Code section 54953) to add the following
provision:

(e)(1) A local agency may use teleconferencing without complying with the requirements of
paragraph (3) of subdivision (b) if the legislative body complies with the requirements of
paragraph (2) of this subdivision in any of the following circumstances:

(B) The legislative body holds a meeting during a proclaimed state of emergency for the purpose
of determining, by majority vote, whether as a result of the emergency, meeting in person would
present imminent risks to the health or safety of attendees.; and

WHEREAS, AB 361 amends the Brown Act (Government Code section 54953) to add the following
provision:

(3) If a state of emergency remains active, or state or local officials have imposed or
recommended measures to promote social distancing, in order to continue to teleconference
without compliance with paragraph (3) of subdivision (b), the legislative body shall, not later than
30 days after teleconferencing for the first time pursuant to subparagraph (A), (B), or (C) of
paragraph (1), and every 30 days thereafter, make the following findings by majority vote:

(A) The legislative body has reconsidered the circumstances of the state of emergency.

(B) Any of the following circumstances exist:
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(i) The state of emergency continues to directly impact the ability of the members to meet safely
in person.

WHEREAS, the Board of Trustees of the Sunnyvale School District is committed to open and transparent
governance in compliance with the Brown Act; and

WHEREAS, the Board of Trustees of the Sunnyvale School District is conducting virtual meetings by
way of telephonic and/or internet-based services to allow members of the public to fully participate in
meetings and offer public comment.

NOW THEREFORE, BE IT RESOLVED, that the recitals set forth above are true and correct and fully
incorporated into this Resolution by reference.

THEREFORE, BE IT RESOLVED that the Board of Trustees of the Sunnyvale School District finds
that the Governor’s March 4, 2020 declaration of a state of emergency due to the COVID-19 pandemic
remains active.

BE IT FURTHER RESOLVED, the Board of Trustees of the Sunnyvale School District finds that due to
the state of emergency, and if and/or when Santa Clara County COVID-19 cases increase in classification
from significant to severe status, meeting in person would present imminent risks to the health or safety of
attendees and/or the state of emergency continues to directly impact the ability of the members to meet
safely in person due to the prevalence of the any COVID variants, the indoor setting of meeting facilities,
the potential presence of unvaccinated individuals attending meetings, the potential for noncompliance
with mask wearing requirements, and desire to protect the health of immuno-compromised trustee(s), staff
and the public. Accordingly, upon such increase in classification the Board of Trustees shall conduct their
meetings as stated herein.

BE IT FURTHER RESOLVED, the Board of Trustees of Sunnyvale School District authorizes the use
of teleconferencing for all meetings in accordance with Government Code section 54953(e) and all other
applicable provisions of the Brown Act, for a period of thirty (30) days from the adoption of this
resolution, or such a time that the Governing Board adopts a subsequent resolution in accordance with
Government Code section 54953(e)(3).

PASSED AND ADOPTED by the following vote of the Board of Trustees of the Sunnyvale School
District, County of Santa Clara, State of California on September 8, 2022.

AYES:

NOES:

ABSENT:

ABSTAIN:

Isabel Jubes-Flamerich, Clerk of the Board
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Contact Person

Jeremy Nishihara - Assistant Superintendent, Human Resources and Information Systems

Description

The District and the Association continue to share a mutual interest in attracting and retaining the
highest quality certificated employees. The parties have determined that special education positions
continue to be particularly hard to fill. Therefore, in order to attract current unit member employees to
these positions, the District shall offer a bonus for the 2022-23 school year to current unit members who
agree to assignments to provide service requiring an Education Specialist credential and posses such
credential for Resource Specialist, Mild-Moderate, Moderate-Severe, and Orthopedically Impaired or
agree to enroll in a credential program during the 2022-2023, school year to earn such a credential and
upon successful completion, assume one of the aforementioned positions within the Sunnyvale School
District. In addition, the bonus applies to any current certificated staff member who possess a Speech-
Language Pathology Services Credential and agrees to an assignment as a Speech Language Pathologist.

The parties have met and have agreed to provide a one-time $6000 bonus to current SEA members upon
acceptance of reassignment into a position covered by this MOU.

The MOU in its entirety is attached for your review. 

Recommendation

It is recommended that the Board of Education approve the Memorandum of Understanding (MOU)
between Sunnyvale School District and Sunnyvale Education Association (SEA) Re: Bonus for Unit
Members Reassigned to Special Education and Speech Language Pathologist Positions for the 2022-
2023 School Year.
 

Supporting Documents

 SEA_SSD Special Education Signing Bonus -

10. G. Approval of Memorandum of Understanding (MOU) between Sunnyvale School District and
Sunnyvale Education Association (SEA) Re: Bonus for Unit Members Reassigned to Special Education
and Speech Language Pathologist Positions for the 2022-2023 School Year 

Regular Board Meeting
09/08/2022 - 06:00 PM

Printed: 09/02/2022 11:59 AM
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Memorandum of Understanding

Between
Sunnyvale Education Association and

Sunnyvale School District

July 1, 2022

Re: Bonus for Unit Members Reassigned to Special Education and Speech Language
Pathologist Positions for the 2022-2023 School Year

The District and the Association continue to share a mutual interest in attracting and retaining the
highest quality certificated employees The parties have determined that special education
positions continue to be particularly hard to fill. Therefore, in order to attract current unit
member employees to these positions the District shall offer a bonus as set forth below for the
2022-2023 school year.

1. Special Education Positions:

As used in the MOU, special education positions for which this bonus is provided are
defined as and shall apply to current unit members who:

a. Agree to assignments to provide service requiring an Education Specialist
credential: and

b. Possess such credential (including interns) for Resource Specialist,
Mild-Moderate, Moderate-Severe, and Orthopedically Impaired: or

c. Agree to enroll in a credential program during the 2022-2023, school year to earn
such a credential for Resource Specialist, Mild-Moderate, Moderate-Severe, and
Orthopedically Impaired and upon successful completion, assume one of the
aforementioned positions within the Sunnyvale School District.

In addition, the bonus applies for any current certificated staff member who possess a
Speech-Language Pathology Services Credential and agrees to an assignment as a Speech
Language Pathologist.

2. Signing Bonus:

For sections #a and #b, as well as Speech Language Pathologist position listed above,
upon acceptance of reassignment into a position requiring an Education Specialist
credential or a Speech-Language Pathology Services credential and commencement of
paid service with the District, unit members as defined in #1 above shall receive a
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one-time $6000 bonus to be paid in two lump sum payments of $3000 each. The first
payment will be included with the first regular pay warrant of the 2022-2023 school year
and the second payment will be included with the final pay warrant of the 2023-24 school
year. For section #c listed above, the first payment will be included with the first regular
pay warrant of the 2022-2023 school year and the second payment will be included in the
first pay warrant of the school year in which they assume a Resource Specialist,
Mild-Moderate, Moderate-Severe, and Orthopedically impaired position.

This MOU referring to “Bonus for Unit Members Reassigned to Special Education and Speech
Language Pathologist Positions for the 2022-2023 School Year” shall expire automatically at the
end of the 2022-2023 school year.

For Sunnyvale Education Association: For the District:

__________________________________ ________________________________
Name Date Name Date

__________________________________ ________________________________
Name Date Name Date

__________________________________
Name Date
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Contact Person

Brandt Burns, Director of Facilities and Operations 

Description

After the District passed Measure GG, the Board of Education took action to consolidate oversight of
Measure GG with the existing bond oversight committee (CBOC) in place for Measure G.  However, the
Board’s Bylaws for the CBOC do not reflect this consolidation.  Further, District staff have determined
that additional updates to Bylaws are recommended to allow a person serving on the CBOC who lose
their qualification(s) to serve during a term (e.g. no longer represents a group they were appointed to
represent, or relocate outside the district boundaries) may serve out their existing term but are
disqualified from seeking additional terms. This change helps ensure continuity and stability of
membership on the CBOC.

Per the Bylaws, any amendment requires action by two-thirds vote of the Board of Education.

Recommendation

It is recommended that the Board of Education approve the Citizens' Bond Oversight Committee /Bylaws
Amendment.
 

Supporting Documents

 CBOC By-Law Update

 G BY LAWS - BOND MEASURE

10. H. Approval of Citizens' Bond Oversight Committee /Bylaws Amendment 

Regular Board Meeting
09/08/2022 - 06:00 PM

Printed: 09/02/2022 11:59 AM
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SUNNYVALE SCHOOL DISTRICT 

  

CITIZENS’ BOND OVERSIGHT COMMITTEE 

  

BYLAWS 

Section 1. Committee Established. The Sunnyvale School District (the “District”) was successful 
at an election conducted on November 5, 2013 (”Measure G”), in obtaining authorization from 
the District’s voters to issue up to $96,000,000 aggregate principal amount of general obligation 
bonds, pursuant to a 55% vote. The District was also successful at an election conducted on 
November 6, 2018 (“Measure GG”) in obtaining authorization from the District’s voters to issue 
up to $100,000,000 aggregate principal amount of general obligation bonds, pursuant to a 55% 
vote.  Both elections were conducted under Proposition 39, being chaptered as the Strict 
Accountability in Local School Construction Bonds Act of 2000, at section 15264 et seq. of the 
Education Code of the State (“Prop 39”). Pursuant to section 15278 of the Education Code, the 
District established the Oversight Committee to satisfy the accountability requirements of Prop 
39 for Measure G, and on December 11, 2018, the Board appointed the existing Oversight 
Committee to oversee Measure GG in addition to Measure G. The Citizens’ Bond Oversight 
Committee (the “Committee”) shall have the duties and rights set forth in these Bylaws. The 
Committee does not have independent legal capacity from the District. 

  

Section 2. Purposes. The purposes of the Committee are set forth in Prop 39, and these Bylaws 
are specifically made subject to the applicable provisions of Prop 39 as to the duties and rights 
of the Committee. The Committee shall be deemed to be subject to the Ralph M. Brown Public 
Meetings Act of the State of California and shall conduct its meetings in accordance with the 
provisions thereof. The District shall provide necessary administrative support at District 
expense to the Committee as consistent with the Committee’s purposes as set forth in Prop 39. 

The proceeds of general obligation bonds issued pursuant to the elections are hereinafter 
referred to as “bond proceeds.” The Committee shall confine itself specifically to bond proceeds 
generated under Measure G and Measure GG. Regular and deferred maintenance projects and 
all monies generated under other sources shall fall outside the scope of the Committee review. 

Section 3. Duties. To carry out its stated purposes, the Committee shall perform the following 
duties: 

3.1 Inform the Public. The Committee shall inform the public concerning the District’s 
expenditures of bond proceeds. 

  

3.2 Review Expenditures. The Committee may review quarterly expenditure reports produced 
by the District to ensure that (a) bond proceeds are expended only for the purposes set forth in 
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the ballot measure; (b) no bond proceeds are used for any teacher or administrative salaries or 
other operating expenses. 

  

3.3 Annual Report. The Committee shall present to the Board, in public session, an annual 
written report, which shall include the following: 

  

(a) A statement indicating whether the District is in compliance with the requirements of Article 
XIIIA, Section 1(b)(3) of the California Constitution; and 

  

(b) A summary of the Committee’s proceedings and activities for the preceding year. 

  

3.4 Duties of the Board/Superintendent. Either the Board or the Superintendent, as the Board 
shall determine, shall have the following powers reserved to it, and the Committee shall have no 
jurisdiction over the following types of activities: 

  

(a) Approval of construction contracts, 

  

(b) Approval of construction change orders, 

  

(c) Appropriation of construction funds, 

  

(d) Handling of all legal matters, 

  

(e) Approval of construction plans and schedules, 

  

(f) Approval of Deferred Maintenance Plan, and 

  

(g) Approval of the sale of bonds. 
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3.5 Voter-Approved Projects Only. In recognition of the fact that the Committee is charged 
with overseeing the expenditure of bond proceeds, the District has not charged the Committee 
with responsibility for: 

  

(a) Projects financed through the State of California, developer fees, redevelopment tax 
increment, certificates of participation, lease/revenue bonds, the general fund or the sale of 
surplus property without bond proceeds shall be outside the authority of the Committee. 

  

(b) The establishment of priorities and order of construction for the bond projects shall be made 
by the Board in its sole discretion. 

  

(c) The selection of architects, engineers, soil engineers, construction managers, project 
managers, CEQA consultants and such other professional service firms as are required to 
complete the project based on District criteria established by the Board in its sole discretion. 

  

(d) The approval of the design for each project including exterior materials, paint color, interior 
finishes, site plan and construction methods (modular vs. permanent) by the Board in its sole 
discretion and shall report to the Committee on any cost saving techniques considered or 
adopted by the Board. 

  

(e) The selection of independent audit firm(s), performance audit consultants and such other 
consultants as are necessary to support the activities of the Committee. 

  

(f) The approval of an annual budget for the Committee that is sufficient to carry activities set 
forth in Prop 39 and included herein. 

  

(g) The adoption of a plan for publicizing the activities of the Committee and the determination 
as to whether a mailer, a newspaper notice or website materials would best suit the distribution 
of the Committee’s findings and recommendations. 

  

(h) The amendment or modification of the Bylaws for the Committee as provided herein, subject 
to the legal requirements of Prop 39. 
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(i) The appointment or reappointment of qualified applicants to serve on the Committee, subject 
to legal limitations, and based on criteria adopted in the Board’s sole discretion as part of 
carrying out its functions under Prop 39. 

  

Section 4. Authorized Activities. In order to perform the duties set forth in Section 3.0, the 
Committee may engage in the following authorized activities: 

  

(a) Receive and review copies of the District’s annual independent performance audit and 
annual independent financial audit, required by Article XIIA of the California Constitution. 

  

(b) Inspect school facilities and grounds for which bond proceeds have been or will be 
expended, in accordance with any access procedure established by the District’s 
Superintendent. 

  

(c) Review copies of deferred maintenance proposal or plans developed by the District. 

  

(d) Review efforts by the District to maximize bond proceeds by implementing various cost-
saving measures. 

  

Section 5. Membership. 

  

5.1 Number. The Committee shall consist of a minimum of seven (7) members appointed by the 
Board of Education from a list of candidates submitting written applications, and based on 
criteria established by Prop 39, to wit: 

  

(a) One (1) member active in a business organization representing the business community 
located in the District. 

  

(b) One (1) member active in a senior citizen’s organization. 

  

(c) One (1) member active in a bona-fide taxpayers association. 
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(d) One (1) member shall be a parent or guardian of a child enrolled in the District. 

  

(e) One (1) member shall be both a parent or guardian of a child enrolled in the district and 
active in a parent-teacher organization or school site council. 

  

(f) Two (2) members of the community at-large appointed by the Board. 

  

5.2 Qualification Standards. 

  

(a) To be a qualified person, he or she must be at least 18 years of age and reside within the 
District’s geographic boundary; Members that move outside of the geographic boundaries 
during their term shall be allowed to complete their current term. 

  

(b) The Committee may not include any employee or official of the District or any vendor, 
contractor or consultant of the District. 

  

(c) A Committee member who, during their term, ceases to serve the group s/he was appointed 
to represent (e.g., ceases to be active within a taxpayers organization or ceases to have a child 
enrolled in the District) shall be allowed to complete their current term. However, that Committee 
Member shall not be entitled to serve a subsequent term as a representative of that group. 

  

5.3 Ethics: Conflicts of Interest. By accepting appointment to the Committee, each member 
agrees to comply with Articles 4 (commencing with Section 1090) and 4.7 (commencing with 
Section 1125) of Division 4 of Title 1 of the Government Code and the Political Reform Act 
(Gov. Code §§ 81000 et seq.), and to complete the Form 700 as required by all “designated 
employees” of the District. Additionally, each member shall comply with the Committee Ethics 
Policy attached as “Attachment A” to these Bylaws. 

  

5.4 Term. Except as otherwise provided herein, each member shall serve a term of two (2) 
years. No member may serve more than three (3) consecutive terms. At the Committee’s first 
meeting, members will draw lots to select a minimum of two (2) members to serve for an initial 
one (1) year term and the remaining members for an initial two (2) year term. 
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5.5 Appointment. Members of the Committee shall be appointed by the Board through the 
following process: (a) appropriate local groups will be solicited for applications; (b) the 
Superintendent or Deputy Superintendent will review the applications; (c) the Superintendent or 
Deputy Superintendent will make recommendations to the Board. 

  

5.6 Removal; Vacancy. The Board may remove any Committee member for any reason, 
including failure to attend two (2) consecutive Committee meetings without reasonable excuse 
or for failure to comply with the Committee Ethics Policy. Upon a member’s removal, his or her 
seat shall be declared vacant. The Board, in accordance with the established appointment 
process shall fill any vacancies on the Committee. 

  

5.7 Compensation. The Committee members shall not be compensated for their services. 

  

5.8 Authority of Members. 

  

(a) Committee members shall not have the authority to direct staff of the District. 

  

(b) Individual members of the Committee retain the right to address the Board as an individual. 

  

Section 6. Meetings of the Committee. 

  

6.1 Regular Meetings. The Committee is required to meet at least once a year including an 
annual organizational meeting to be held in January. 

  

6.2 Location. All meetings shall be held within the District. 

  

6.3 Procedures. All meetings shall be open to the public in accordance with the Ralph M. 
Brown Act, Government Code Section 54950 et seq. Meetings shall be conducted according to 
such additional procedural rules as the Committee may adopt. A majority of the number of 
Committee members shall constitute a quorum for the transaction of any business except 
adjournment. 
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Section 7. District Support. 

  

7.1 The District shall provide to the Committee necessary technical and administrative 
assistance as follows: 

  

(a) Preparation of and posting of public notices as required by the Ralph M. Brown Act, ensuring 
that all notices to the public are provided in the same manner as notices regarding meetings of 
the District Board; 

  

(b) Provision of a meeting room, including any necessary audio/visual equipment; 

  

(c) Preparation and copies of any documentary meeting materials, such as agendas and 
reports; and 

  

(d) Retention of all Committee records, and providing public access to such records on an 
Internet website maintained by the District. 

  

7.2 District staff and/or District consultants shall attend all Committee proceedings in order to 
report on the status of projects and the expenditures of bond proceeds. 

  

7.3 No bond proceeds shall be used to provide District support to the Committee. 

  

Section 8. Reports. In addition to the Annual Report required in Section 3.3, the Committee may 
report to the Board at least semi-annually in order to advise the Board on the activities of the 
Committee. Such report shall be in writing and shall summarize the proceedings and activities 
conducted by the Committee. 

  

Section 9. Officers. The Superintendent shall appoint the initial Chair. Thereafter, the Committee 
shall elect a Chair and a Vice-Chair who shall act as Chair only when the Chair is absent, which 
positions shall continue for two (2) year terms. No person shall serve as Chair for more than two 
(2) consecutive terms. 
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Section 10. Amendment of Bylaws. Any amendment to these Bylaws shall be approved by a 
two-thirds vote of the entire Board. 

  

Section 11. Termination. The Committee shall automatically terminate and disband at when all 
bond proceeds of both Measure G and Measure GG are spent. 

  

Revised: September 8, 2022 
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SUNNYVALE SCHOOL DISTRICT 
 

CITIZENS’ BOND OVERSIGHT COMMITTEE 
 

BYLAWS 
 
 
Section 1. Committee Established. The Sunnyvale School District (the “District”) was 
successful at the election conducted on November 5, 2013 (the “Election”), in obtaining 
authorization from the District’s voters to issue up to $96,000,000 aggregate principal 
amount of the District’s general obligation bonds, pursuant to a 55% vote. The election 
was conducted under Proposition 39, being chaptered as the Strict Accountability in 
Local School Construction Bonds Act of 2000, at section 15264 et seq. of the Education 
Code of the State (“Prop 39”). Pursuant to section 15278 of the Education Code, the 
District is now obligated to establish the Oversight Committee to satisfy the 
accountability requirements of Prop 39. The Board of Education of the District (the 
“Board”) hereby establishes the Citizens’ Bond Oversight Committee (the “Committee”), 
which shall have the duties and rights set forth in these Bylaws. The Committee does 
not have independent legal capacity from the District. 
 
Section 2. Purposes. The purposes of the Committee are set forth in Prop 39, and these 
Bylaws are specifically made subject to the applicable provisions of Prop 39 as to the 
duties and rights of the Committee. The Committee shall be deemed to be subject to the 
Ralph M. Brown Public Meetings Act of the State of California and shall conduct its 
meetings in accordance with the provisions thereof. The District shall provide necessary 
administrative support at District expense to the Committee as consistent with the 
Committee’s purposes as set forth in Prop 39. 
 
The proceeds of general obligation bonds issued pursuant to the Election are 
hereinafter referred to as “bond proceeds.” The Committee shall confine itself 
specifically to bond proceeds generated under the ballot measure. Regular and deferred 
maintenance projects and all monies generated under other sources shall fall outside 
the scope of the Committee review. 
 
Section 3. Duties. To carry out its stated purposes, the Committee shall perform the 
following duties: 
 

3.1 Inform the Public. The Committee shall inform the public concerning the 
District’s expenditures of bond proceeds. 

 
3.2 Review Expenditures. The Committee may review quarterly expenditure 

reports produced by the District to ensure that (a) bond proceeds are expended only for 
the purposes set forth in the ballot measure; (b) no bond proceeds are used for any 
teacher or administrative salaries or other operating expenses. 

 
3.3 Annual Report. The Committee shall present to the Board, in public session, 

an annual written report, which shall include the following: 
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(a) A statement indicating whether the District is in compliance with the 
requirements of Article XIIIA, Section 1(b)(3) of the California Constitution; and 

 
(b) A summary of the Committee’s proceedings and activities for the 

preceding year. 
 

3.4 Duties of the Board/Superintendent. Either the Board or the 
Superintendent, as the Board shall determine, shall have the following powers reserved 
to it, and the Committee shall have no jurisdiction over the following types of activities: 

 
(a) Approval of construction contracts, 
 
(b) Approval of construction change orders, 
 
(c) Appropriation of construction funds, 
 
(d) Handling of all legal matters, 
 
(e) Approval of construction plans and schedules, 
 
(f) Approval of Deferred Maintenance Plan, and 
 
(g) Approval of the sale of bonds. 
 

3.5 Voter-Approved Projects Only. In recognition of the fact that the Committee 
is charged with overseeing the expenditure of bond proceeds, the District has not 
charged the Committee with responsibility for: 

 
(a) Projects financed through the State of California, developer fees, 

redevelopment tax increment, certificates of participation, lease/revenue bonds, 
the general fund or the sale of surplus property without bond proceeds shall be 
outside the authority of the Committee. 

 
(b) The establishment of priorities and order of construction for the bond 

projects shall be made by the Board in its sole discretion. 
 
(c) The selection of architects, engineers, soil engineers, construction 

managers, project managers, CEQA consultants and such other professional 
service firms as are required to complete the project based on District criteria 
established by the Board in its sole discretion. 

 
(d) The approval of the design for each project including exterior 

materials, paint color, interior finishes, site plan and construction methods 
(modular vs. permanent) by the Board in its sole discretion and shall report to the 
Committee on any cost saving techniques considered or adopted by the Board. 

 
(e) The selection of independent audit firm(s), performance audit 

consultants and such other consultants as are necessary to support the activities 
of the Committee. 
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(f) The approval of an annual budget for the Committee that is sufficient to 
carry activities set forth in Prop 39 and included herein. 

 
(g) The adoption of a plan for publicizing the activities of the Committee 

and the determination as to whether a mailer, a newspaper notice or website 
materials would best suit the distribution of the Committee’s findings and 
recommendations. 

 
(h) The amendment or modification of the Bylaws for the Committee as 

provided herein, subject to the legal requirements of Prop 39. 
 
(i) The appointment or reappointment of qualified applicants to serve on 

the Committee, subject to legal limitations, and based on criteria adopted in the 
Board’s sole discretion as part of carrying out its functions under Prop 39. 

 
Section 4. Authorized Activities. In order to perform the duties set forth in Section 3.0, 
the Committee may engage in the following authorized activities: 

 
(a) Receive and review copies of the District’s annual independent performance 

audit and annual independent financial audit, required by Article XIIA of the California 
Constitution. 

 
(b) Inspect school facilities and grounds for which bond proceeds have been or 

will be expended, in accordance with any access procedure established by the District’s 
Superintendent. 

 
(c) Review copies of deferred maintenance proposal or plans developed by the 

District. 
 
(d) Review efforts by the District to maximize bond proceeds by implementing 

various cost-saving measures. 
 

Section 5. Membership. 
 

5.1 Number. The Committee shall consist of a minimum of seven (7) members 
appointed by the Board of Education from a list of candidates submitting written 
applications, and based on criteria established by Prop 39, to wit: 

 
(a) One (1) member active in a business organization representing the 

business community located in the District. 
 
(b) One (1) member active in a senior citizen’s organization. 
 
(c) One (1) member active in a bona-fide taxpayers association. 
 
(d) One (1) member shall be a parent or guardian of a child enrolled in the 

District. 
 
(e) One (1) member shall be both a parent or guardian of a child enrolled 

in the district and active in a parent-teacher organization or school site council. 
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(f) Two (2) members of the community at-large appointed by the Board. 
 

5.2 Qualification Standards. 
 

(a) To be a qualified person, he or she must be at least 18 years of age 
and reside within the District’s geographic boundary, in accordance with 
Government Code Section 1020. 

 
(b) The Committee may not include any employee, official of the District 

or any vendor, contractor or consultant of the District. 
 

5.3 Ethics: Conflicts of Interest. By accepting appointment to the Committee, 
each member agrees to comply with Articles 4 (commencing with Section 1090) and 4.7 
(commencing with Section 1125) of Division 4 of Title 1 of the Government Code and the 
Political Reform Act (Gov. Code §§ 81000 et seq.), and to complete the Form 700 as 
required by all “designated employees” of the District. Additionally, each member shall 
comply with the Committee Ethics Policy attached as “Attachment A” to these Bylaws. 

 
5.4 Term. Except as otherwise provided herein, each member shall serve a term 

of two (2) years. No member may serve more than three (3) consecutive terms. At the 
Committee’s first meeting, members will draw lots to select a minimum of two (2) 
members to serve for an initial one (1) year term and the remaining members for an 
initial two (2) year term. 

 
5.5 Appointment. Members of the Committee shall be appointed by the Board 

through the following process: (a) appropriate local groups will be solicited for 
applications; (b) the Superintendent or Deputy Superintendent will review the 
applications; (c) the Superintendent or Deputy Superintendent will make 
recommendations to the Board. 

 
5.6 Removal; Vacancy. The Board may remove any Committee member for any 

reason, including failure to attend two (2) consecutive Committee meetings without 
reasonable excuse or for failure to comply with the Committee Ethics Policy. Upon a 
member’s removal, his or her seat shall be declared vacant. The Board, in accordance 
with the established appointment process shall fill any vacancies on the Committee. 

 
5.7 Compensation. The Committee members shall not be compensated for their 

services. 
 
5.8 Authority of Members. 
 

(a) Committee members shall not have the authority to direct staff of the 
District. 

 
(b) Individual members of the Committee retain the right to address the 

Board as an individual. 
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Section 6. Meetings of the Committee. 
 

6.1 Regular Meetings. The Committee is required to meet at least once a year 
including an annual organizational meeting to be held in January. 

 
6.2 Location. All meetings shall be held within the District. 
 
6.3 Procedures. All meetings shall be open to the public in accordance with the 

Ralph M. Brown Act, Government Code Section 54950 et seq. Meetings shall be 
conducted according to such additional procedural rules as the Committee may adopt. A 
majority of the number of Committee members shall constitute a quorum for the 
transaction of any business except adjournment. 

 
Section 7. District Support. 
 

7.1 The District shall provide to the Committee necessary technical and 
administrative assistance as follows: 

 
(a) Preparation of and posting of public notices as required by the Ralph 

M. Brown Act, ensuring that all notices to the public are provided in the same 
manner as notices regarding meetings of the District Board; 

 
(b) Provision of a meeting room, including any necessary audio/visual 

equipment; 
 
(c) Preparation and copies of any documentary meeting materials, such 

as agendas and reports; and 
 
(d) Retention of all Committee records, and providing public access to 

such records on an Internet website maintained by the District. 
 

7.2 District staff and/or District consultants shall attend all Committee 
proceedings in order to report on the status of projects and the expenditures of bond 
proceeds. 

 
7.3 No bond proceeds shall be used to provide District support to the Committee. 
 

Section 8. Reports. In addition to the Annual Report required in Section 3.2, the 
Committee may report to the Board at least semi-annually in order to advise the Board 
on the activities of the Committee. Such report shall be in writing and shall summarize 
the proceedings and activities conducted by the Committee. 
 
Section 9. Officers. The Superintendent shall appoint the initial Chair. Thereafter, the 
Committee shall elect a Chair and a Vice-Chair who shall act as Chair only when the 
Chair is absent, which positions shall continue for two (2) year terms. No person shall 
serve as Chair for more than two (2) consecutive terms. 
 
Section 10. Amendment of Bylaws. Any amendment to these Bylaws shall be approved 
by a two-thirds vote of the entire Board. 
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Section 11. Termination. The Committee shall automatically terminate and disband at 
the earlier of the date when (a) all bond proceeds are spent, or (b) all projects funded by 
bond proceeds are completed. 
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SUNNYVALE SCHOOL DISTRICT 
 

CITIZENS’ BOND OVERSIGHT COMMITTEE 
 

ETHICS POLICY STATEMENT 
 
 
This following Ethics Policy Statement provides general guidelines for Committee 
members to perform their roles. Not all ethical issues that Committee members face are 
covered in this Statement. However, this Statement captures some of the critical areas 
that help define ethical and professional conduct for Committee members. The 
provisions of this Statement were developed from existing laws, rules, policies and 
procedures as well as from concepts that define generally accepted good business 
practices. Committee members are expected to strictly adhere to the provisions of this 
Ethics Policy. 
 
POLICY 
 

• CONFLICT OF INTEREST. A Committee member shall not make or 
influence a District decision related to: (1) any contract funded by bond 
proceeds or (2) any construction project which will benefit the committee 
member’s outside employment, business, or a personal finance or benefit 
an immediate family member, such as a spouse, child or parent. 

 
• OUTSIDE EMPLOYMENT. A Committee member shall not use his or her 

authority over a particular matter to negotiate future employment with any 
person or organization that relates to: (1) any contract funded by bond 
proceeds, or (2) any construction project. A Committee member shall not 
make or influence a District decision related to any construction project 
involving the interest of a person with whom the member has an 
agreement concerning current or future employment, or remuneration of 
any kind. For a period of two (2) years after leaving the Committee, a 
former Committee member may not represent any person or organization 
for compensation in connection with any matter pending before the District 
that, as a Committee member, he or she participated in personally and 
substantially. Specifically, for a period of two (2) years after leaving the 
Committee, a former Committee member and the companies and 
businesses for which the member works shall be prohibited from 
contracting with the District with respect to: (1) bidding on projects funded 
by the bond proceeds; and (2) any construction project. 

 
• COMMITMENT TO UPHOLD LAW. A Committee member shall uphold 

the federal and California Constitutions, the laws and regulations of the 
United States and the State of California (particularly the Education Code) 
and all other applicable government entities, and the policies, procedures, 
rules and regulations of the Sunnyvale School District; 
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• COMMITMENT TO DISTRICT. A Committee member shall place the 
interest of the District above any personal or business interest of the 
member. 

 
The undersigned acknowledges he or she has received a copy of this Ethics Policy 
Statement, understands the provisions of this policy and agrees to adhere to its 
requirements. 

 
 
 
  ______________________________________ 
                     APPLICANT’S SIGNATURE 
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Contact Person

Brandt Burns, Director of Facilities and Operations 

Description

Pursuant to Public Contract Code, all change orders must be ratified by the Board of Education.
This change order represents the fourth formal Change Order for the project, Ellis Elementary School
Modernization and New Construction Increments I & II, and documents reimbursement of unforeseen
conditions found during construction and added work requested by the District not identified in the
original scope of work. Once ratified by the Board of Education, the change order will be signed and
forwarded to the Architect for formal documentation.

The original contract price awarded by the Board of Education to Sausal Corporation was
$42,581,500.00
 

Change Order #04 (attached) is in the amount of $93,575.10 and will amend the contract amount
to $42,948,639.03. 

Recommendation

It is recommended that the Board approve Change Order #04 for the Ellis Elementary School
Modernization Project. 

Supporting Documents

 2019003 - CCO No. 04_Signed

10. I. Approval of Change Order #4 - Ellis Elementary School Modernization - Sausal Corporation 

Regular Board Meeting
09/08/2022 - 06:00 PM

Printed: 09/02/2022 11:59 AM
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Construction Admin. Manager
Aedis Architects
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Quick Summary / Abstract

Thursday, September 22, 2022 at 6 PM
Regular Board Meeting

11. FUTURE MEETINGS/ADJOURNMENT

Regular Board Meeting
09/08/2022 - 06:00 PM

Printed: 09/02/2022 11:59 AM
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